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A Monthly Publication of the USBLN® 

VOLUME TWO, ISSUE NUMBER 9  
SEPTEMBER 30, 2009 

A Message from John D. Kemp 
USBLN® Executive Director & General Counsel 

With another successful annual conference completed the US Business Leadership Network  
(USBLN®) has many reasons to be thankful and proud this year.  Despite a weak economy  
our attendance was up yet again – 11% increase over 2008 – and the energy of our attendees  
was electrifying. 

And there were many firsts during the 2009 Annual Conference, including the assembly of 
international guests representing the United Kingdom, Ireland, Canada, Sri Lanka, Vietnam, 
Australia and Costa Rica.  In the future we hope to build on this inaugural meeting and use it  
as a catalyst for real change across the globe to promote disability employment! 

The 2009 Annual Conference was also the first “green” conference for our growing network of affiliates and 
businesses.  A special thank you to IBM for donating the 400+ flash drives to help make this possible! 

The USBLN® also launched its Disability Supplier Diversity Program (DSDP), which is the nation’s first and only 
independent certification for supplier companies owned by Americans with disabilities.  The pilot phase of the DSDP 
will continue through the remainder of the year with the official launch on January 1, 2010. 

And finally, actor Robert David Hall asked “What Can YOU Do...to advance the employment of people with 
disabilities?”  (Note: see page 3 to read related press release)  The USBLN® now invites you to share the Campaign 
for Disability Employment's “I Can” Public Service Announcement (PSA) and What Can YOU Do? Video Contest 
videos!   

In support of the “What Can YOU Do?” outreach effort, the Campaign for Disability Employment is pleased to 
present these video tools to help spread the word about the value and talent that people with disabilities bring to the 
workplace. Everyone is encouraged to download the “I Can” PSA and What Can YOU Do? video contest winning 
videos. We invite you to post these video tools on your BLN site!  To download the videos, please visit the campaign 
online at http://www.whatcanyoudocampaign.org and click “I can…” to view the PSA.  The PSA is also available in 
a variety of formats for broadcast television.  Contact Tracie Saab at saab@jan.wvu.edu for details. 

The Campaign for Disability Employment also invites you to explore the “What can EMPLOYERS do?” web page at 
http://www.whatcanyoudocampaign.org.  On this page, your company may show support for the Campaign for 
Disability Employment and express your commitment to reflect the spirit of our initiative in your recruitment, retention 
and advancement efforts.  Be a leader and share your disability employment best practices on the campaign site today! 

The Campaign for Disability Employment is a collaborative effort to promote positive employment outcomes for 
people with disabilities by encouraging employers and others to recognize the value and talent they bring to the 
workplace. 
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FFOOUUNNDDII NNGG  CCOORRPPOORRAATTEE  MM EEMM BBEERRSS::   

33MM   DDiivveerr ssii ttyyII nncc  MM eeddiiaa  MM ccDDoonnaalldd’’ ss  SSnnaapp!!VVRRSS  

AAbbii ll iiccoorr pp  EErr nnsstt   &&   YYoouunngg  MM eerr cckk  &&   CCoo..  SSttaarr bbuucckkss  
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AATT&& TT   GGeett tt iinnggHHii rr eedd..ccoomm  MM oonnssaannttoo  CCoommppaannyy  TTeeccAAcccceessss  

BBaannkk  ooff   AAmmeerr iiccaa  HHeewwlleett tt --PPaacckkaarr dd  MM oorr ggaall ii   FFii llmmss  TTeennaaccii ttyy  OOppeerr aatt iinngg  

BBeesstt   BBuuyy  HHiigghhmmaarr kk   MM oottoorr oollaa  WWaacchhoovviiaa  

BBrr iiddggeessttoonnee--FFiirr eessttoonnee  II BBMM   NNiikkee  WWaallggrr eeeenn  CCoommppaannyy  

BBuussiinneessss  AAcccceessss  SSoolluutt iioonnss  LL oowweess  NNoorr ddsstt rr oomm  WWaall --MM aarr tt   

CCoommppuutteerr   SScciieenncceess  CCoorr pp..  MM aaccssaattaa--KK oorr nneeggaayy  GGrr oouupp  PPrr oocctteerr   &&   GGaammbbllee  WWeell llPPooiinntt   

CCVVSS  MM aannppoowweerr   QQuuaallccoommmm  UUnniivveerr ssii ttyy  ooff   SSccrr aannttoonn  

DDiissnneeyy  MM aaxxiimmuuss  SShheell ll   OOii ll   CCoommppaannyy  VVeerr iizzoonn  WWiirr eelleessss  
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BECOMING A USBLN® AFFILIATE: $300.00 

BECOMING A USBLN® CORPORATE 
MEMBER: $1,000.00 

PROMOTING DIVERSITY: Priceless 

�

National Resource Directory - USBLN® is Listed as a Resource! 

The US Business Leadership Network (USBLN®) is listed as a resource on the National Resource 
Directory (NRD) at http://www.nationalresourcedirectory.gov.  The NRD is a federal government 
Web site for wounded, ill and injured Service Members, Veterans, their families, and those who 
support them. This Web site, which is maintained by the Departments of Defense, Labor and 
Veterans Affairs, provides access to more than 11,000 services and resources at the national and state 
level to support the recovery, rehabilitation and reintegration of Service Members and Veterans into 
their communities. 

NRD would like your assistance in spreading the word about this valuable resource.  NRD also 
welcomes your suggestions for additional resources to our Web site.  Please submit additional 
resources through our Suggest A Resource function. 

If you have questions please contact Maureen Pratt at maureen.pratt.ctr@osd.mil.  
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Leading Disability Organizations Launch National Campaign for Disability 
Employment  
 
WASHINGTON, DC (September 18, 2009) – At the US Business Leadership Network’s (USBLN®) Annual 
Conference, several leading disability organizations launched the Campaign for Disability Employment, a new 
collaborative effort to promote positive employment outcomes for people with disabilities.  Announcement of the 
nationwide campaign – built around the theme “What Can YOU Do?” – came during the conference’s keynote 
speech by Robert David Hall, actor and disability rights advocate. 
 
Every day, people with disabilities can and do add value to America’s workplaces.  However, in both good economic 
times and bad, people with disabilities have far fewer job opportunities than the general population.  The Campaign 
for Disability Employment’s goal is to promote the hiring, retention and advancement of people with disabilities and  
dispel negative stereotypes about disability and employment.    
 
Working to raise awareness and change attitudes, What Can YOU Do? reinforces that people with disabilities want to 
work and that their talents and abilities positively impact businesses both financially and organizationally.  The 
Campaign offers a range of education and outreach tools, all designed to engage employers, people with disabilities, 
family and educators, and the general public.  These include the community-building Web site, 
http://www.whatcanyoudocampaign.org  which offers users the chance to learn about disability employment issues 
and express their commitment to advancing disability employment.  It also allows people with disabilities, including 
youth, to share their job skills and career interests.  Other sections feature grassroots tools and tangible ideas for 
supporting the Campaign’s goals, as well as a library of public service announcements (PSAs) that challenge 
assumptions about people with disabilities and employment.  Included in the video library is the Campaign’s flagship 
“I Can” PSA, intended for nationwide television broadcast, and the winners of the What Can YOU Do? video contest, 
which invited aspiring filmmakers to produce their own videos in support of the Campaign’s goals. 
 
Mr. Hall, who chairs a national committee that promotes equal employment opportunities for artists and professionals 
with disabilities in the entertainment and media industries, launched the What Can YOU Do? effort on behalf of the 
Campaign’s members by screening the “I Can” PSA for a wide audience of business and community leaders.  He also 
called upon the employers present to support the Campaign by committing to maintaining a flexible and inclusive 
workplace and encouraging other business leaders to do the same.    
 
“The Campaign is about raising expectations and changing perceptions of people with disabilities,” said Kathleen 
Martinez, assistant secretary for the Office of Disability Employment Policy at the U.S. Department of Labor.  “The 
employment outlook for people with disabilities will only improve when we have the opportunity to show the 
contribution we can make.” 
 
About the Campaign for Disability Employment: The Campaign for Disability Employment seeks to promote 
positive employment outcomes for people with disabilities by encouraging employers, and others, to recognize the 
value and talent that people with disabilities bring to the workplace, as well as the dividend to be realized by fully 
including people with disabilities at work.    The Campaign is a collaborative effort between the American 
Association of People with Disabilities (AAPD); the National Business and Disability Council (NBDC); Special 
Olympics (SO); and the US Business Leadership Network (USBLN®). The Campaign for Disability Employment is 
supported by West Virginia University, receives technical assistance from the Job Accommodation Network (JAN) 
and is funded by the Office of Disability Employment Policy (ODEP)/U.S. Department of Labor. For more 
information, visit http://www.whatcanyoudocampaign.org.    
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IBM to Host “Business Advantage of Accessibility” Symposium 
 
    Hosted by IBM in Beijing China on October 26, 2009, this first-of-a-kind seminar 
    will engage government officials as well as senior executives from   
    local/national/multinational companies in a discussion about the business advantage 
    of hiring people with abilities and the untapped market potential of serving people 
    with disabilities in China and globally. 
 
Register:   http://www-03.ibm.com/able/chinaforum09.html  
Location:   IBM China Business Innovation Center, Beijing, China 
Target audience:   ·  Executives of Marketing, Human Resources, Corporate Social Responsibility of 

local/national/multinational companies. 
·  Governmental organizations. 
·  Non-governmental organizations (NGOs). 
·  People with Disabilities (PwD) Advocacy Groups. 
·  Universities. 

 
Focus areas and key messages: 
·  PwDs add value to companies; accessibility is a business, not philanthropy. 
·  Investment in accessibility translates to business differentiation. 
·  PwD as an untapped workforce. 
·  Researchers & Innovation Solutions for PwD workplace accommodation. 
·  Smarter Planet defined; what it means to accessibility. 
·  Accessibility demands new governmental policy and new workplace culture. 
 
Agenda: 
12:00-13:30   Registration, Buffet Lunch, Technical Demos 
13:30-13:40   Welcome remarks: 

Dr. Thomas Li, Director of IBM China Research Lab and Chief Technology Officer of IBM Greater 
China Group 

13:40-14:30   Keynotes: 
Deputy Director of China Disabled Persons' Federation (CDPF) 
Mr. Fan Yu, Vice President and Executive of Public Sector, IBM Greater China Group 

14:30-15:30   Accessibility Global Trends & Directions 
Ms. Frances West, Worldwide Director, IBM Human Ability & Accessibility Center 
Mr. Axel Leblois, Managing Director, Global Initiative for Inclusive Information and Communication 
Technologies, United Nations 

15:30-15:40   Tea Break 
15:40-17:10   Panel Discussion 

Moderator:  Ms. Frances West, Worldwide Director, IBM Human Ability & Accessibility Center 
Panelists: Ms. Elaine Bai, IBM China Human Resources Manager 
Mr. John Kemp, Executive Director & General Counsel, US Business Leadership Network (USBLN®) 
Mr. Axel Leblois, Managing Director, Global Initiative for Inclusive Information and Communication 
Technologies, United Nations 
Ms. Debra Ruh, CEO, TecAccess 
Dr Charles West, Cultural Integration Consulting, LLC 
Mr. Wang Jianjun, Director of Employment Service & Administration. Center, CDPF 

17:10-17:20   Q&A  
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“United We Stand To Serve” – A Year of Service in Our Communities 

The US Business Leadership Network (USBLN®) and Council of State Administrators of Vocational Rehabilitation 
(CSAVR) are joining forces with the Meals On Wheels Association of America to encourage participation, 
volunteerism and donations to support those in our communities who are struggling to survive. The USBLN® and 
CSAVR are asking that staff, colleagues and people with disabilities in our community join forces to support the 
Meals On Wheels Association of America in their mission to provide home-delivered meal services to people in need. 
Many of those served are in our own communities and families. The need for volunteers and the types of services that 
volunteers perform vary greatly among Meals On Wheels programs.  These services may include: delivery of meals to 
the homebound, packaging meals for delivery, clerical support and telephone reassurance to the homebound.   
 
The mission of Meals On Wheels Association of America is to provide visionary leadership and professional training 
to develop partnerships that will ensure the provision of quality nutrition services.  Learn more online at 
http://www.MOWAA.org .  
 
The “United We Stand To Serve” campaign for a Year of Service supports our First Lady Michelle Obama's efforts to 
encourage community service. The year-long effort will be launched on September 11, 2009, and will be announced 
at national conferences held by each partnering organization: 
 

·  Meals on Wheels Association of America - September 2-4, 2009, San Diego, CA – convened  

·  U.S. Business Leadership Network - September 15-18, 2009, Washington D.C. – convened 

·  Council of State Administrators of Vocational Rehabilitation – November 15-18, 2009, Phoenix, AZ 
 
To volunteer in the Year of Service, contact your local Meals On Wheels program.  To donate or to locate a local 
program, visit the Meals On Wheels Association of America website at http://www.MOWAA.org .   
 
To learn more about “United We Stand To Serve”, please visit http://www.serve.gov.  
 

� �



� �
�A Monthly Publication of the USBLN®, VOLUME TWO, IS SUE NUMBER 9 

�

�

�

�

�

�

�

�

�

�

�

�

�

�

�

�

�

�

�

�

�

�

�

�

�

�
�

�

Disabilities Awareness Highlighted this Fall on PBS with Premiere of Body & Soul: 
Diana & Kathy 

The film BODY & SOUL: DIANA & KATHY chronicles the life of two of the country’s most remarkable 
advocates for people with disabilities. Diana Braun, who has Down syndrome, and Kathy Conour, who has cerebral 
palsy, met three decades ago and vowed to fight to live independent lives. Fearful of being shut away in a nursing 
home or forced into a state-run institution, Diana and Kathy broke the rules, escaped the system, and modeled a grand 
experiment in independent living.  
 
As a result of their efforts today Diana and Kathy are well-known as a tireless and dynamic pair of lobbyists and 
activists in the disability movement.  Although Kathy is non-verbal, through the help of a mouth stick and the 
Pathfinder assistive communication device, she writes articles for national magazines and has a lively email 
correspondence with leaders in the disability rights movement.  Kathy also serves on boards, and continues to lobby 
effectively for disability rights--Kathy was once even arrested, power chair and all. Diana drives, cooks, shops, takes 
care of scheduling doctor’s appointments and has been Kathy’s personal assistant and friend for more than 35 years.   
 
The film chronicles a journey from their home in Springfield, IL to Washington, D.C. The trip is physically dangerous 
and technically illegal—Medicare rules require them to be homebound. History has shown, however the benefits of 
breaking rules can sometimes outweigh the risks. Although they comprise the largest minority in the United States, 
people with disabilities are routinely denied equal access and rights. BODY & SOUL: DIANA & KATHY  
exemplifies the abilities of people with disabilities and helps us understand an important and complex social issue. 
 
The film almost didn’t happen, however. When Diana Braun and Kathy Conour approached Alice Elliott, and asked 
her to make a film about them, Alice was reluctant. She had just spent five years making her previous film, the 
Academy Award®  nominated short documentary The Collector of Bedford Street, and wasn’t ready to plunge into 
another project.  
 
It had been Kathy’s life-long dream to have a documentary made about her, so she wouldn’t give up. After visiting 
Diana and Kathy in Springfield, Illinois, Alice realized what unique subjects they would be and was won over by 
Kathy’s persistence. For five years, Diana and Kathy gave Alice complete access to their lives. During that time, they 
filmed in Washington, D.C., as well as Chicago and Springfield. Told in an intimate, vérité style, BODY & SOUL: 
DIANA & KATHY  brings audiences into a private world and sweeps us into a way of life rarely seen on screen and 
seldom understood.  
 
The film has received a number of awards and recognitions, including a nomination from the International 
Documentary Association for the Distinguished Short Documentary Award and the TASH Positive Images in Media 
Award (shared with Including Samuel). The film was produced, directed, and filmed by Alice Elliott (The Collector of 
Bedford Street) and edited by Rose Rosenblatt (The Education of Shelby Knox, Live Free or Die), original music by 
Rick Baitz. BODY & SOUL: DIANA & KATHY  is a co-production of Alice Elliott and the Independent Television 
Service (ITVS), with funding provided by the Corporation for Public Broadcasting. 
 
BODY & SOUL: DIANA & KATHY , will have its television premiere this fall on PBS in as part of the network’s 
National Disabilities Awareness programming (check local listings). 
 
More about BODY & SOUL: DIANA & KATHY  can be found at http://www.dianaandkathy.com.  You can also 
follow them on Twitter at DianaandKathy or become a fan on Facebook from our web site.  
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Americans with Disabilities 
Amendments Act (ADAAA) 
Update 

 

On September 25, 2008, the 
President signed the Americans with 
Disabilities Act Amendments Act of 
2008 ("ADA Amendments Act" or 
"Act"). The Act makes important 
changes to the definition of the term 
"disability" by rejecting the holdings 
in several Supreme Court decisions 
and portions of the Equal 
Employment Opportunity 
Commission’s (EEOC) ADA 
regulations. 

The EEOC has voted to approve a 
Notice of Proposed Rulemaking 
(NPRM) to conform its ADA 
regulations to the Amendments Act 
of 2008.  

The NPRM was just published in the 
Federal Register on September 23, 
2009. Relevant documents are 
available on the JAN Website at: 
http://www.jan.wvu.edu/LINKS/adal
inks.htm and the EEOC Website at: 
http://www.eeoc.gov/ada/amendmen
ts_notice.html.  

2009-22840  
[Filed: 09/22/09 at 8:45 am;  
Publication Date: 9/23/2009]  

2010 by 2010 Campaign 

 

July 26, 2010 will mark the 20th anniversary of the Americans 
with Disabilities Act! Across the United States communities are 
already planning events to celebrate the progress made through the 
implementation of the ADA.  

The National ADA Symposium is sponsoring a unique project 
that recognizes the progress made toward the mission of the ADA-
-inclusion of people with disabilities into all aspects of American 
life, while addressing that there is still much work to be done: the 
2010 by 2010 Campaign! 

Our goal is to have 2,010 public entities submit a 
“Proclamation of Recommitment to the Mission of the ADA” 
by the 20th anniversary of the ADA. Our dedicated website will 
showcase and celebrate the public entities joining us in the 
reaffirmation of the ADA at: 
http://www.adasymposium.org/2010.html.  

Join us and make the 2010 by 2010 Campaign a reality! People 
with disabilities, family members, and disability advocates; we ask 
that you approach your community leaders and encourage them to 
participate in this historic, national event -- the 20th Anniversary 
of the Americans with Disabilities Act -- by reaffirming their 
commitment to accessibility and inclusion.  
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Briefing Paper Issued on “Collaborating and Coordinating with Employers” 
 

 

Elaine Katz and Richard Luecking published an issue paper on “Collaborating and Coordinating with Employers”, 
which was issued by The NTAR (National Technical Assistance & Research) Leadership Center to promote 
leadership for increasing employment and the economic independence of adults with disabilities, a grant project at 
Rutgers University funded by ODEP. 
 
“Collaborating and Coordinating with Employers” represents  contemporary look at employers’ views of disability 
and disability employment programs to move people with disabilities into the labor market can offer clear guidance as 
to what best characterizes effective disability/employer collaborations. This brief examines the evolving relationship 
between disability employment initiatives and employers, and uses case illustrations of selected collaborations to 
demonstrate these characteristics. It also highlights the implications that these collaborations have for effectively 
formulating broad-scale promotion of disability workforce investment initiatives. 
 
The US Business Leadership Network (USBLN®) and its national network of growing affiliates and corporate 
members are mentioned rather prominently on page 3 of the issue paper.  “What is a Business Leadership Network” 
outlines the history of the BLN movement and that they are not a provider of direct services to individuals with 
disabilities or focused on setting policy or guiding policy initiatives.  It also mentions several key partners, including 
the Job Accommodation Network (JAN), Disability & Business Technical Assistance Centers (DBTACs) national 
network of ADA Centers, as well as Walgreens and Project Search – both represented on the USBLN®. 
 
It is available online at http://www.kesslerfoundation.org/pdf/issue_brief_3_collaborating_and_coordinating.pdf 
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The Social Security Administration Announces Exciting New Option for Employer 
Participation in the Ticket Program: Become a Ticket Employer Partner! 
  
CESSI, the Ticket to Work Program Manager for Recruitment and  
Outreach, is pleased to announce, on behalf of the Social Security  
Administration (SSA), a new option for employers interested in  
participating in the Ticket program. The “Employer Partner” of the  
Ticket program opportunity was officially launched by Mr. Dan  
O'Brien, the Acting Associate Commissioner for the SSA Office of  
Employment Support Programs at the US Business Leadership  
Network’s (USBLN®) 2009 Annual Conference. 
   
Employers that have a demonstrated commitment to hiring people with disabilities are encouraged to consider 
becoming Employer Partners of the Ticket program. Ticket program Employer Partners get a leg up on the 
competition in recruiting qualified individuals with disabilities to join their workforce. Being an Employer Partner 
allows you to showcase your company as a disability friendly employer to gain exposure to thousands of Americans 
with disabilities with a link to your career or job posting website. Additional benefits of becoming an 
Employer Partner include:  

·  FREE posting of your company logo, a link to your careers website/job postings, and your company’s 
diversity hiring statement on CESSI’s Ticket to Work website; 

·  The possibility of being eligible to claim the Work Opportunity Tax Credit for every Ticket Holder hired; 
·  Assistance in meeting diversity hiring goals; and, 
·  Increased visibility to Employment Networks and other local service providers who will refer qualified job 

candidates. 
 
Becoming an Employer Partner is easy!  The partnership requirements employers need to meet are outlined 
at http://www.cessi.net/ttw/employer/partners.html.  If you determine that this community is one that matches your 
organization's diversity hiring objectives, please join the ranks of the inaugural Ticket Employer Partners - Alumwire, 
Lockheed Martin, and Terremark - by contacting Susan Samuels, CESSI's Ticket to Work Employer Specialist, at: 
ssamuels@cessi.net, or 703-448-6155 x235. 
 
Ticket to Work is an employment program for people with disabilities administered by the Social Security 
Administration (SSA). It is a voluntary program that offers disability beneficiaries age 18 through 64  expanded 
opportunities to obtain the services and supports that they need to work and to achieve their employment goals. SSA 
does this by paying providers of services, referred to as “Employment Networks” or “ENs”, for assisting beneficiaries 
reach designated Milestones and Outcomes associated with achieving self-supporting employment. The ultimate goal 
of this program is to reduce reliance on Social Security disability benefits and to promote increased self-sufficiency 
for beneficiaries with disabilities through work.   
 
For more information regarding the Ticket to Work program, please contact the following: 

·  SSA Work Site: http://www.ssa.gov/work  
·  CESSI, Program Manager for Recruitment and Outreach: http://www.cessi.net/ttw, 1-877-743-8237.  
·  MAXIMUS, Operations Support Manager: http://www.yourtickettowork.com , 1-866-968-7842 (v),  

1-866-833-2967 (tty). 
  
The USBLN® is a valued partner of SSA, CESSI, and the Ticket program. 
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A Glimpse of the USBLN® 2009 Annual Conference  
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The National ADA Symposium invites you to participate in the "What If Plan"  
 

What if... 
An action plan to better implement the ADA was based on the ideas of the 
people who work to implement the Americans with Disabilities Act in 
communities and businesses across the United States? 
 
The “What If Plan” is an activity of the National ADA Symposium and the 
result of years of working with people from across the United States who are 
involved in implementing the ADA in their communities.  
 
We recognize that the experience, expertise, commitment, and creativity of 
the people who work to implement the ADA in their communities is an 
untapped resource. We believe, strongly, that state and federal government 
need to hear from this “untapped resource” in order to effectively plan the 
direction of ADA implementation for the next decade. Our vision is to 
develop such an action plan based upon recommendations from the people 
who work with the ADA in their communities and professions.  

 
The foundation of the “What If Plan” are recommendations from prior ADA 
Symposium participants.  We invite you to contribute to the development of 
the 'What If Plan" by providing further comment regarding how these 
recommendations can be put into action. Comments will be periodically 
summarized and refined until a cohesive plan emerges.  

 
Our goal is to have a working draft of an action plan by January 1, 2010. This “draft” will be distributed to federal 
agencies, state and local government officials, disability advocate groups, and other key partners involved in 
Americans with Disabilities Act implementation. This draft will continue to be refined until the 20th anniversary of 
the ADA and then released as a grass-roots action plan detailing the direction ADA implementation efforts should 
take over the next decade.  Find out how to participate: http://www.whatifplan.org/HowtoParticipate.html   
 
Comment Schedule 
ADA Awareness Sept. 17 - 25 
Title III Sept. 26 - Oct 9 
Title II Oct. 10-23 
Title I Oct 24-Nov. 6 
Systemic Changes Nov. 7-20 
 
 

 
The "What If Plan" is an Activity of the National ADA Symposium 
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Positive Futures: HIV, Employment and Vocational Rehabilitation in 2009  

A Pre-conference Institute at the United States Conference on AIDS 

Presented by the National Working Positive Coalition and Positive Resource Center 

On October 28th, the National Working Positive Coalition (NWPC) and Positive Resource Center (PRC) are co-
presenting a pre-conference institute at the upcoming United States Conference on AIDS (USCA).  Please help us 
circulate this information about this institute so that all who may be interested who are coming in for the conference 
or live in the region could consider planning to attend. There is no cost for registration for this pre-conference 
institute. 
 
Positive Futures: HIV, Employment and Vocational Rehabilitation in 2009 addresses critical counseling, 
benefits, training, public policy and employment issues of people with HIV/AIDS (PWHA). In 2009, the need to 
reduce poverty, social isolation and marginalization of PWHA is imperative. This institute will help PWHA and 
service providers learn about existing employment services, how to overcome barriers to employment, and get 
connected to a national network of PWHA, service providers, and researchers committed to addressing the vocational 
needs of PWHA. 
 
Event:  United States Conference on AIDS 
  Positive Futures: HIV, Employment and Vocational Rehabilitation in 2009 
Date:  Wednesday, October 28, 2009 | 10 a.m. – 5 p.m. 
Register: Please register at http://www.workingpositive.net  
Location: Hilton San Francisco Hotel 
  333 O’Farrell Street 
  San Francisco, CA 94102 
  Tel: 1-415-771-1400 
 
NWPC and PRS are excited about this opportunity to bring together people interested in the role that employment and 
vocational rehabilitation may play in improving the financial and personal well-being of many individuals living with 
HIV/AIDS.  Encouraged to join us are people living with HIV/AIDS, HIV service providers, vocational rehabilitation 
counselors, workforce development specialists, educators, researchers, advocates and others interested in learning 
more these issues and resources. 
 
Note: There is no cost for registration for this pre-conference institute and It is not necessary to register for the USCA 
to attend this institute. 
 
About  the National Working Positive Coalition: The National Working Positive Coalition is a coalition of individuals 
living with HIV, service providers, researchers, and advocates who are committed to improving the financial and 
personal wellbeing of individuals living with HIV and AIDS. To achieve this goal we (a) promote research to better 
understand the financial needs and complex challenges facing individuals with HIV; (b) promote the development and 
evaluation of effective practices in employment services and (c) advocate for work options and access to financial 
resources that are most consistent with the personal and health needs of individuals living with HIV. 
 
To learn more about the United States Conference on AIDS, please visit http://www.nmac.org/index/2009-usca. 
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CAST and Boston College to Prepare Leaders in Universal Design for Learning  

OSEP funds postdoctoral fellows to build capacity in UDL field 

WASHINGTON, DC (September 12, 2009) — CAST announced today that it will collaborate with Boston College’s 
Lynch School of Education on the launch of a postdoctoral fellowship program to prepare leaders for the field of 
universal design for learning (UDL). The program is funded through 2013 by the U.S. Department of Education, 
Office of Special Education Programs (OSEP).   
 
“We are delighted to receive this highly competitive grant award,” says principal investigator Richard Jackson, Ed.D., 
Associate Professor of Special Education at Boston College and a Senior Research Scientist at CAST. “UDL Fellows 
will gain the leadership skills and competencies they need to address the pressing policy and systems issues related to 
growing the field of UDL.”  
 
Universal design for learning (UDL) is a set of principles to guide the development of curriculum— including 
instructional materials, methods, assessments, and goals—that are more effective and inclusive for all individuals. 
UDL accomplishes this by simultaneously providing rich supports for learning and reducing barriers to the 
curriculum, while maintaining high achievement standards for all.   
 
In funding the project, OSEP acknowledged UDL’s promise to improve K–12 education, especially for students with 
disabilities, and thereby meet the demand by federal law (IDEA, NCLB) to provide every learner with a high-quality 
education. Similarly, the federal Higher Education Opportunity Act of 2008 places a special emphasis on UDL and 
the need for infusing UDL practices into all levels of education.  
 
UDL Fellows will be in residence at CAST for one year and collaborate with research scientists, policy experts, and 
teacher education professionals from CAST and Boston College on UDL-based projects in two of the following four 
leadership areas:   
 
·  Teacher Preparation and Professional Development  
·  Policy Development at National, State and Local Levels  
·  Curriculum and Instructional Practices  
·  Formative and Summative Assessment Systems  
 
These four areas were identified as priorities for growing the UDL field by participants in a National UDL Summit 
hosted by CAST and the Emily Hall Tremaine Foundation in November 2007.  
UDL Fellows will be paid $60,000 per year. They will also receive tuition credits at Boston College and have access 
to the university’s resources and facilities. Application information is forthcoming and will be available at 
http://www.cast.org.  
 
Source:CAST Press Release 

Check out all of the USBLN® Affiliates on the World Wide Web: 

http://www.usbln.org/affiliates.html 
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