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A Message from John D. Kemp
USBLN® Executive Director & General Counsel

With another successful annual conference compteet)S Business Leadership Networ
(USBLN®) has many reasons to be thankful and ptbigdyear. Despite a weak economy
our attendance was up yet again — 11% increase200& — and the energy of our attende
was electrifying.

And there were many firsts during the 2009 Annuahi@rence, including the assembly of
international guests representing the United Kimgdimeland, Canada, Sri Lanka, Vietham
Australia and Costa Rica. In the future we hopleuitd on this inaugural meeting and use
as a catalyst for real change across the globsotagie disability employment!

The 2009 Annual Conference was also the figse£ri’ conference for our growing network of affiliataad
businesses. A special thank you to IBM for dorgathre 400+ flash drives to help make this possible!

The USBLN® also launched its Disability SuppliewvBisity Program (DSDP), which is the nation’s fasid only
independent certification for supplier companiesied/by Americans with disabilities. The pilot pbads the DSDP
will continue through the remainder of the yearhilhte official launch on January 1, 2010.

And finally, actor Robert David Hall asked “What©gOU Do...to advance the employment of people with
disabilities?” (Note: see page 3 to read related press reledded USBLN® now invites you to share the Campaigp
for Disability Employment'sl“Can” Public Service Announcement (PSA) aithat Can YOU Do%ideo Contest
videos!

In support of theWhat Can YOU Do?outreach effort, the Campaign for Disability Eropinent is pleased to
present these video tools to help spread the wawdtahe value and talent that people with disaddibring to the
workplace. Everyone is encouraged to download kl@ah” PSA andWhat Can YOU Do%ideo contest winning
videos. We invite you to post these video toolyouar BLN site! To download the videos, pleasetiise campaign
online athttp://www.whatcanyoudocampaign.organd click “I can...” to view the PSA. The PSA is@lavailable in
a variety of formats for broadcast television. @aohTracie Saab gsaab@jan.wvu.edior details.

The Campaign for Disability Employment also invitesi to explore the “What can EMPLOYERS do?” welygat
http://www.whatcanyoudocampaign.org On this page, your company may show suppotthiiCampaign for
Disability Employment and express your commitmentetflect the spirit of our initiative in your ragtment, retention
and advancement efforts. Be a leader and sharedygability employment best practices on the cagrpaite today!

The Campaign for Disability Employment is a colleditove effort to promote positive employment outesnfior
people with disabilities by encouraging employard athers to recognize the value and talent theyglio the
workplace.




BECOMING A USBLN® AFFILIATE: $300.00

BECOMING A USBLN® CORPORATE
MEMBER: $1,000.00

PROMOTING DIVERSITY: Priceless

FOUNDING CORPORATE MEMBERS:

3M Diversitylnc Media McDonald's Snap!VRS
Abilicorp Ernst & Young Merck & Co. Starbucks

Aetna First Transit Micr osoft SunTrust Banks
AT&T GettingHired.com M onsanto Company TecAccess

Bank of America Hewlett-Packard Morgali Films Tenacity Operating
Best Buy Highmark Motorola Wachovia
Bridgestone-Firestone IBM Nike Walgreen Company
Business Access Solutions  Lowes Nordstrom Wal-Mart
Computer SciencesCorp. Macsata-K ornegay Group Procter & Gamble WellPaint

CVsS Manpower Qualcomm University of Scranton
Disney Maximus Shell Oil Company Verizon Wireless

National Resource Directory - USBLN® is Listed as &esource!

The US Business Leadership Network (USBLN®) is listl as a resource on the National Resource
Directory (NRD) at http://www.nationalresourcedirectory.gov. The NRD is a federal government
Web site for wounded, ill and injured Service Membes, Veterans, their families, and those who
support them. This Web site, which is maintained byhe Departments of Defense, Labor and
Veterans Affairs, provides access to more than 110 services and resources at the national and statg

level to support the recovery, rehabilitation and eintegration of Service Members and Veterans into
their communities.

NRD would like your assistance in spreading the war about this valuable resource. NRD also
welcomes your suggestions for additional resourcés our Web site. Please submit additional
resources through our_Suggest A Resourdenction.

If you have questions please contact Maureen Pradit maureen.pratt.ctr@osd.mil
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Leading Disability Organizations Launch National Canpaign for Disability
Employment

WASHINGTON, DC (September 18, 2009} At the US Business Leadership Network’'s (USBLNM@nual
Conference, several leading disability organizailaunched th€ampaign for Disability Employmerda new
collaborative effort to promote positive employmentcomes for people with disabilities. Announcet the
nationwide campaign — built around the theéhat Can YOU Do?- came during the conference’s keynote
speech by Robert David Hall, actor and disabiiigyts advocate.

Every day, people with disabilities can and do ealde to America’s workplaces. However, in botlod@conomic
times and bad, people with disabilities have fareiejob opportunities than the general populatibhe Campaign
for Disability Employment'goal is to promote the hiring, retention and adeanent of people with disabilities and
dispel negative stereotypes about disability angleypment.

Working to raise awareness and change attitifesit Can YOU Do7einforces that people with disabilities want
work and that their talents and abilities posityv@hpact businesses both financially and orgarozatily. The
Campaigroffers a range of education and outreach toolsleaigned to engage employers, people with disiaisili
family and educators, and the general public. &meslude the community-building Web site,
http://www.whatcanyoudocampaign.org which offers users the chance to learn about diseémployment issues
and express their commitment to advancing disgtglitployment. It also allows people with disakeht including
youth, to share their job skills and career intesre©ther sections feature grassroots tools argitike ideas for
supporting the Campaign’s goals, as well as arjpoépublic service announcements (PSAs) thatlehgé
assumptions about people with disabilities and egmpént. Included in the video library is the Caigpss flagship
“I Can” PSA, intended for nationwide television hdzast, and the winners of éhat Can YOU Do?%ideo contest,
which invited aspiring flmmakers to produce thaivn videos in support of the Campaign’s goals.

Mr. Hall, whochairs a national committee that promotes equal@mpent opportunities for artists and professiona
with disabilities in the entertainment and medidusiries]aunched th&Vhat Can YOU Do%ffort on behalf of the
Campaign’s members by screening the “I Can” PSAafatide audience of business and community leadéesalso
called upon the employers present to support tmep@an by committing to maintaining a flexible andlusive
workplace and encouraging other business leadels the same.

“The Campaign is about raising expectations anaging perceptions of people with disabilities, dsKiathleen
Martinez, assistant secretary for the Office ofdbity Employment Policy at the U.S. Departmentabor. “The
employment outlook for people with disabilities Mahly improve when we have the opportunity to shibey
contribution we can make.”

About the Campaign for Disability EmploymentThe Campaign for Disability Employmeseeks to promote
positive employment outcomes for people with dili#ds by encouraging employers, and others, togaize the
value and talent that people with disabilities gria the workplace, as well as the dividend todadized by fully
including people with disabilities at work. T@@ampaign is a collaborative effort between the Acaer
Association of People with Disabilities (AAPD); th&ational Business and Disability Council (NBDCpesial
Olympics (SO); and the US Business Leadership N&t\{idSBLN®). TheCampaign for Disability Employmerg
supported by West Virginia University, receivegiaical assistance from the Job Accommodation NétWdhN)
and is funded by the Office of Disability Employnétolicy (ODEP)/U.S. Department of Labor. For more
information, visithttp://www.whatcanyoudocampaign.org
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IBM to Host “Business Advantage of Accessibility” $mposium

will engage government officials as well asiseaxecutives from
—] local/national/multinational companies in acdission about the business advantage
—'N of hiring people with abilities and the untagpearket potential of serving people

! with disabilities in China and globally.

; Hosted by IBM in Beijing China o@ctober 26, 2009this first-of-a-kind seminar
|
|

Register: http://www-03.ibm.com/able/chinaforum09.html
Location: IBM China Business Innovation Center, Beijing, Ghin
Target audience: - Executives of Marketing, Human Resources, Corpdsatzal Responsibility of

local/national/multinational companies.
Governmental organizations.

Non-governmental organizations (NGOSs).
People with Disabilities (PwD) Advocacy Groups.
Universities.

Focus areas and key messages
PwDs add value to companies; accessibility is @legs, not philanthropy.
Investment in accessibility translates to busimferentiation.
PwD as an untapped workforce.
Researchers & Innovation Solutions for PwD workplaccommodation.
Smarter Planet defined; what it means to acce#gibil
Accessibility demands new governmental policy aed morkplace culture.

Agenda

12:00-13:30 Registration, Buffet Lunch, Technical Demos

13:30-13:40 Welcome remarks:
Dr. Thomas Li, Director of IBM China Research Latwlahief Technology Officer of IBM Greater
China Group

13:40-14:30 Keynotes:
Deputy Director of China Disabled Persons' FedenatCDPF)
Mr. Fan Yu, Vice President and Executive of PuBéctor, IBM Greater China Group

14:30-15:30 Accessibility Global Trends & Directions
Ms. Frances WesWorldwide Director, IBM Human Ability & Accessiliy Center
Mr. Axel Leblois Managing Director, Global Initiative for InclugJnformation and Communication
Technologies, United Nations

15:30-15:40 Tea Break

15:40-17:10 Panel Discussion
Moderator: Ms. Frances WesWorldwide Director, IBM Human Ability & Accessiliy Center
Panelists:Ms. Elaine Bai, IBM China Human Resources Manager
Mr. John Kemp Executive Director & General Counsel, US Busineszdership Network (USBLN®)
Mr. Axel Leblois Managing Director, Global Initiative for InclugJnformation and Communication
Technologies, United Nations
Ms. Debra RUhCEO, TecAccess
Dr Charles WestCultural Integration Consulting, LLC
Mr. Wang Jianjun, Director of Employment ServiceA@lministration. Center, CDPF

17:10-17:20 Q&A

Y . H
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Celebrating 25 Years!

Job Accommodation Network
(800)526-7234 (V)

D. .t
(877)781-9403 (TTY)

NOW With eSSENTIAL ACCESSibi"tV! The Nation’s premier resource for
building inclusive workplaces.

&

™

eSSENTIAL Accessibility Inc. is the provider of a
software-based service that makes online environments fully
accessible to individuals with physical disabilities.

Diversitylnc.com features:

More than 1 million unique monthly visitors * A digital version of
Diversitylnc magazine * The most effective online diversity recruiting
solution, the Diversitylnc Career Center ¢ Diversity facts and figures

* Diversity-management best practices and how-to’s
° Natlona”y acclaimed Ask the White GUY blOg A service of the U.S. Department of Labor’s Office of Disability Employment Policy.

TS www.dol.gov/odep/

' né“\rﬁc‘)é'bsite.

www.jan.wvu.edu

“United We Stand To Serve” — A Year of Service in @r Communities

The US Business Leadership Network (USBLN®) andr@@dwf State Administrators of Vocational Rehafailion
(CSAVR) are joining forces with the Meals On Whegtsociation of America to encourage participation,
volunteerism and donations to support those incoormunities who are struggling to survive. The USBLand
CSAVR are asking that staff, colleagues and pewjiledisabilities in our community join forces tapport the
Meals On Wheels Association of America in theirsioa to provide home-delivered meal services t@feeim need.
Many of those served are in our own communitiesfamilies. The need for volunteers and the typeseofices that
volunteers perform vary greatly among Meals On Vi&peograms. These services may include: deligémeals to
the homebound, packaging meals for delivery, césapport and telephone reassurance to the homdbou

The mission of Meals On Wheels Association of Areis to provide visionary leadership and professidraining
to develop partnerships that will ensure the piowi®f quality nutrition services. Learn more owliat
http://www.MOWAA.org .

The “United We Stand To Serve” campaign for a Y@aBervice supports our First Lady Michelle Obanedferts to
encourage community service. The year-long effdftbe launched on September 11, 2009, and wikhineounced
at national conferences held by each partneringrozgtion:

Meals on Wheels Association of America - Septen@sér 2009, San Diego, CAcenvened
U.S. Business Leadership Network - September 12A@9, Washington D.C.eonvened

Council of State Administrators of Vocational Reffitdtion — November 15-18, 2009, Phoenix, AZ

To volunteer in the Year of Service, contact yawal Meals On Wheels program. To donate or totéoadocal
program, visit the Meals On Wheels Association ofekica website dittp://www.MOWAA.org .

To learn more about “United We Stand To Serve"apdevisithttp://www.serve.gov.
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Disabilities Awareness Highlighted this Fall on PBSvith Premiere of Body & Soul:
Diana & Kathy

The filmBODY & SOUL: DIANA & KATHY  chronicles the life of two of the country’s mosi@rkable
advocates for people with disabilities. Diana Brauho has Down syndrome, and Kathy Conour, whockasbral
palsy, met three decades ago and vowed to fightdandependent lives. Fearful of being shut awag nursing
home or forced into a state-run institution, Diama Kathy broke the rules, escaped the systemmadeled a grand
experiment in independent living.

As a result of their efforts today Diana and Kating well-known as a tireless and dynamic pair bbigsts and
activists in the disability movement. Although Kgtis non-verbal, through the help of a mouth stiokl the
Pathfinder assistive communication device, sheawidirticles for national magazines and has a lieelxil
correspondence with leaders in the disability sghbvement. Kathy also serves on boards, andnuedito lobby
effectively for disability rights--Kathy was onceen arrested, power chair and all. Diana driveskspshops, takes
care of scheduling doctor’s appointments and has Bathy's personal assistant and friend for mbam 35 years.

The film chronicles a journey from their home inri@pfield, IL to Washington, D.C. The trip is phgaily dangerous
and technically illegal—Medicare rules require thienbe homebound. History has shown, however thefiis of
breaking rules can sometimes outweigh the riskihodilgh they comprise the largest minority in thet&bh States,
people with disabilities are routinely denied ecaadess and rightBODY & SOUL: DIANA & KATHY

exemplifies the abilities of people with disabé#iand helps us understand an important and coreptéal issue.

The film almost didn’t happen, however. When Di@naun and Kathy Conour approached Alice Elliot asked
her to make a film about them, Alice was reluct&tite had just spent five years making her previtmsthe
Academy Award® nominated short documentéing Collector of Bedford Streetnd wasn’t ready to plunge into
another project.

It had been Kathy's life-long dream to have a doeotary made about her, so she wouldn’t give uperAfisiting
Diana and Kathy in Springfield, lllinois, Alice resed what unique subjects they would be and was au@r by
Kathy’s persistence. For five years, Diana and ia@ve Alice complete access to their lives. Duthmag time, they
filmed in Washington, D.C., as well as Chicago &pdingfield. Told in an intimate, vérité styBODY & SOUL:
DIANA & KATHY brings audiences into a private world and swespsato a way of life rarely seen on screen an
seldom understood.

The film has received a number of awards and ratiogs, including a nomination from the Internatibn
Documentary Association for the Distinguished Sibmtumentary Award and the TASH Positive Imagelsledia
Award (shared withincluding Samugl The film was produced, directed, and filmed Wic& Elliott (The Collector of
Bedford Stregtand edited by Rose Rosenbldthé Education of Shelby Knadxve Free or Dig, original music by
Rick Baitz.BODY & SOUL: DIANA & KATHY is a co-production of Alice Elliott and the Indeyent Television
Service (ITVS), with funding provided by the Corpbon for Public Broadcasting.

BODY & SOUL: DIANA & KATHY , will have its television premiere this fall on 8 as part of the network’s
National Disabilities Awareness programming (chiedal listings).

More abouBODY & SOUL: DIANA & KATHY can be found dittp://www.dianaandkathy.com. You can also
follow them on Twitter at DianaandKathy or beconfamon Facebook from our web site.
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2010 by 2010 Campaign

July 26, 2010 will mark the 20th anniversary of theAmericans
with Disabilities Act! Across the United States communities arg
already planning events to celebrate the progreserthrough the
implementation of the ADA.

The National ADA Symposium is sponsoringm@ique project
that recognizes the progress made toward the misdithe ADA-
-inclusion of people with disabilities into all asps of American
life, while addressing that there is still much wtw be done: the
2010 by 2010 Campaigh

Our goal is to have 2,010 public entities submit a
“Proclamation of Recommitment to the Mission of theADA”

by the 20th anniversary of the ADA.Our dedicated website will
showcase and celebrate the public entities joios@ the
reaffirmation of the ADA at:
http://www.adasymposium.org/2010.html

Join us and make the 2010 by 2010 Campaign a reglitPeople
with disabilities, family members, and disabilighacates; we ask
that you approach your community leaders and emagauthem to
participate in this historic, national event -- @@&h Anniversary
of the Americans with Disabilities Act -- by reaffiing their
commitment to accessibility and inclusion.

Americans with Disabilities
Amendments Act (ADAAA)
Update

Job Accommodation Network

On September 25, 2008, the
President signed the Americans with
Disabilities Act Amendments Act of
2008 ("ADA Amendments Act" or
"Act"). The Act makes important
changes to the definition of the term
"disability" by rejecting the holdings
in several Supreme Court decisions
and portions of the Equal
Employment Opportunity
Commission’s (EEOC) ADA
regulations.

The EEOC has voted to approve a
Notice of Proposed Rulemaking
(NPRM) to conform its ADA
regulations to the Amendments Act
of 2008.

The NPRM was just published in the
Federal Register on September 23,
2009. Relevant documents are
available on the JAN Website at:
http://www.jan.wvu.edu/LINKS/adal
inks.htmand the EEOC Website at:
http://www.eeoc.gov/ada/amendmen
ts_notice.html

2009-2284¢ | pownLoao poF )
[Filed: 09/22/09 at 8:45 am;
Publication Date: 9/23/2009]
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Briefing Paper Issued on “Collaborating and Coordirating with Employers”

4 4 Issue Brief of
J ” z; 4 THE NTAR LEADERSHIP CENTER

N National Technical Assistance and Research Center to Promote Leadership for Increasing
No. 3 * August 2009 the Employment and Economic Independence of Adults with Disabilities

Elaine Katz and Richard Luecking published an igser on “Collaborating and Coordinating with Eayars”,
which was issued by The NTAR (National Technicasiégance & Research) Leadership Center to promote
leadership for increasing employment and the econordependence of adults with disabilities, a ¢j@oject at
Rutgers University funded by ODEP.

“Collaborating and Coordinating with Employers” repents contemporary look at employers’ viewsisslaility
and disability employment programs to move peopth disabilities into the labor market can offeea@t guidance as
to what best characterizes effective disability/Eyer collaborations. This brief examines the eirajwelationship
between disability employment initiatives and emypls, and uses case illustrations of selectediwitdions to
demonstrate these characteristics. It also higtditite implications that these collaborations Haveffectively
formulating broad-scale promotion of disability wfwrce investment initiatives

The US Business Leadership Network (USBLN®) ana@sonal network of growing affiliates and corpera
members are mentioned rather prominently on pagél® issue paper. “What is a Business Leadelsatp/ork”
outlines the history of the BLN movement and tha&tytarenot a provider of direct services to individuals with
disabilities or focused on setting policy or guglipolicy initiatives. It also mentions several kgrtners, including
the Job Accommodation Network (JAN), Disability &&ness Technical Assistance Centers (DBTACS) natio
network of ADA Centers, as well as Walgreens arajeet Search — both represented on the USBLN®.

It is available online atttp://www.kesslerfoundation.org/pdf/issue brief 3collaborating and coordinating.pdf

Questions about the ADA? S st S
; R 0 % B

ContaCt us. ".-. .iiﬂi- :l." -.i‘- = =

The Disability and presents the 2009 conference:

Business Technical

f*fv] Assistance Centers “Con nthiﬂQ the DDtS:

| A Business Solutions”
800-949-4232

For confidential technical assistance and training
about the Americans with Disabilities Act

www.adata.org

m National Network
of ADA Centers




The Social Security Administration Announces Excitng New Option for Employer
Participation in the Ticket Program: Become a Tické Employer Partner!

CESSI, the Ticket to Work Program Manager for Rierent and —

Outreach, is pleased to announce, on behalf dbdogal Security /H, \

Administration (SSA), a new option for employergenested in Q)}

participating in the Ticket program. The “Employ&artner” of the . f N’

Ticket program opportunity was officially launchied Mr. Dan

O'Brien, the Acting Associate Commissioner for #A Office of TlCl(et tO WO rl(
Employment Support Programs at the US Businessdrship . il
Network’s (USBLN®) 2009 Annual Conference.

Employers that have a demonstrated commitmentritaghpeople with disabilities are encouraged tosider
becoming Employer Partners of the Ticket prograitkdt program Employer Partners get a leg up on the
competition in recruiting qualified individuals \idisabilities to join their workforce. Being an Rloyer Partner
allows you to showcase your company as a disalfiléndly employer to gain exposure to thousand&rokricans
with disabilities with a link to your career or jplosting website. Additional benefits of becomimg a
Employer Partner include:
FREE posting of your company logo, a link to yoareers website/job postings, and your company’s
diversity hiring statement on CESSI's Ticket to \Wwarebsite;
The possibility of being eligible to claim the Watkpportunity Tax Credit for every Ticket Holder énit;
Assistance in meeting diversity hiring goals; and,
Increased visibility to Employment Networks andestlocal service providers who will refer qualifigab
candidates.

Becoming an Employer Partner is easy! The pafigrequirements employers need to meet are odtline

at http://www.cessi.net/ttw/employer/partners.html If you determine that this community is one timattches your
organization's diversity hiring objectives, ple@sa the ranks of the inaugural Ticket EmployertRars - Alumwire,
Lockheed Martin, and Terremark - by contacting 8usamuels, CESSI's Ticket to Work Employer Spextiadit:
ssamuels@cessi.netr 703-448-6155 x235.

Ticket to Work is an employment program for peopith disabilities administered by the Social Setyuri
Administration (SSA). It is a voluntary program tludfers disability beneficiaries age 18 through é4panded
opportunities to obtain the services and suppbesthey need to work and to achieve their emplaytrgeals. SSA
does this by paying providers of services, refetoeals “Employment Networks” or “ENs”, for assigfibeneficiaries
reach designated Milestones and Outcomes assogidtedchieving self-supporting employment. Thenuidtte goal
of this program is to reduce reliance on Social#gcdisability benefits and to promote increasetf-sufficiency
for beneficiaries with disabilities through work.

For more information regarding the Ticket to Workgram, please contact the following:
SSA Work Sitehttp://www.ssa.gov/work
CESSI, Program Manager for Recruitment and Outregsabt//www.cessi.net/ttw, 1-877-743-8237.
MAXIMUS, Operations Support Managéattp://www.yourtickettowork.com , 1-866-968-7842 (v),
1-866-833-2967 (ity).

The USBLN® is a valued partner of SSA, CESSI, dredTicket program.
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A Glimpse of the USBLN® 2009 Annual Conference




The National ADA Symposium invites you to participae in the "What If Plan"

What if...

An action plan to better implement the ADA was libge the ideas of the
people who work to implement the Americans withdbigities Act in
communities and businesses across the United States

The “What If Plan” is an activity of the NationaD® Symposium and the
result of years of working with people from acréss United States who are
involved in implementing the ADA in their commuisi.

We recognize that the experience, expertise, comemt, and creativity of
the people who work to implement the ADA in thesnamunities is an
untapped resource. We believe, strongly, that stadifederal government
need to hear from this “untapped resource” in otdeffectively plan the
direction of ADA implementation for the next deca@air vision is to
develop such an action plan based upon recommenddtom the people
who work with the ADA in their communities and peskions.

The foundation of the “What If Plan” are recommetimtzs from prior ADA
Symposium participants. We invite you to contrébtd the development of
the 'What If Plan" by providing further comment aeding how these
recommendations can be put into action. Commeritbevperiodically
summarized and refined until a cohesive plan enserge

Our goal is to have a working draft of an actioarpby January 1, 2010. This “draft” will be distribd to federal
agencies, state and local government officialghdigy advocate groups, and other key partnerslired in
Americans with Disabilities Act implementation. Shdraft will continue to be refined until the 2@thniversary of
the ADA and then released as a grass-roots acdmndetailing the direction ADA implementation et®should
take over the next decade. Find out how to padteihttp://www.whatifplan.org/HowtoParticipate.html

Comment Schedule
ADA Awareness
Title I

Title 1l

Title |

Systemic Changes

Sept. 17 - 25
Sept. 26 - Oct 9
Oct. 10-23
Oct 24-Nov. 6
Nov. 7-20

The "What If Plan" is an Activity of the National DA Symposium
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Positive Futures: HIV, Employment and Vocational Réabilitation in 2009
A Pre-conference Institute at the United States Garence on AIDS

Presented by the National Working Positive Coalitiand Positive Resource Center

On October 28 the National Working Positive Coalition (NWPC)daRositive Resource Center (PRC) are co-
presenting a pre-conference institute at the upagrdinited States Conference on AIDS (USCA). Pléede us
circulate this information about this institutetbat all who may be interested who are coming irtlie conference
or live in the region could consider planning teatl. There is no cost for registration for this pre-conérence
institute.

Positive Futures: HIV, Employment and Vocational Ré&abilitation in 2009 addresses critical counseling,
benefits, training, public policy and employmersuiss of people with HIV/AIDS (PWHA). In 2009, thead to
reduce poverty, social isolation and marginalizattb PWHA is imperative. This institute will helpAMHA and
service providers learn about existing employmentises, how to overcome barriers to employmend, gat
connected to a national network of PWHA, serviaavjaters, and researchers committed to addressiygatational
needs of PWHA.

Event: United States Conference on AIDS
Positive Futures: HIV, Employment and VocationalRehabilitation in 2009
Date: Wednesday, October 28, 2009 | 10 a.m. — 5 p.m.
Register: Please register attp://www.workingpositive.net
Location: Hilton San Francisco Hotel

333 O'Farrell Street
San Francisco, CA 94102
Tel: 1-415-771-1400

NWPC and PRS are excited about this opportunityrittg together people interested in the role tihgtleyment and
vocational rehabilitation may play in improving tfieancial and personal well-being of many indivatiliving with
HIV/AIDS. Encouraged to join us are people livimgh HIV/AIDS, HIV service providers, vocationalmabilitation
counselors, workforce development specialists, &wus, researchers, advocates and others intefadesining
more these issues and resources.

Note: There is no cost for registration for thisqasonference institute and It is not necessarggster for the USCA
to attend this institute.

About the National Working Positive Coalition: TNational Working Positive Coalition is a coalitiohindividuals
living with HIV, service providers, researchersgdatvocates who are committed to improving therfona and
personal wellbeing of individuals living with HIVhd AIDS. To achieve this goal we (a) promote rede#&s better
understand the financial needs and complex chakefaring individuals with HIV; (b) promote the déapment and
evaluation of effective practices in employmenvixs and (c) advocate for work options and actefinancial
resources that are most consistent with the peramdahealth needs of individuals living with HIV.

To learn more about the United States Conferend®lB8, please visihttp://www.nmac.org/index/2009-usca
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CAST and Boston College to Prepare Leaders in Univeal Design for Learning

OSEP funds postdoctoral fellows to build capacityDL field

WASHINGTON, DC (September 12, 2009) — CAST annoudiitoelay that it will collaborate with Boston Colksg
Lynch School of Education on the launch of a postioi@l fellowship program to prepare leaders ferfibld of
universal design for learning (UDL). The progranfusded through 2013 by the U.S. Department of Btan,
Office of Special Education Programs (OSEP).

“We are delighted to receive this highly compestgrant award,” says principal investigator Richdadkson, Ed.D.,
Associate Professor of Special Education at BoSwliege and a Senior Research Scientist at CASDLBellows
will gain the leadership skills and competencies/theed to address the pressing policy and sysssmss related to
growing the field of UDL.”

Universal design for learning (UDL) is a set ofniples to guide the development of curriculum—udng
instructional materials, methods, assessmentsgaald—that are more effective and inclusive foiralividuals.
UDL accomplishes this by simultaneously providirgprsupports for learning and reducing barriergheo
curriculum, while maintaining high achievement staras for all.

In funding the project, OSEP acknowledged UDL'smpige to improve K—12 education, especially for stid with
disabilities, and thereby meet the demand by federa(IDEA, NCLB) to provide every learner withragh-quality
education. Similarly, the federal Higher Educat@pportunity Act of 2008 places a special emphasit/DL and
the need for infusing UDL practices into all levefsaducation.

UDL Fellows will be in residence at CAST for oneay@nd collaborate with research scientists, pdigyerts, and
teacher education professionals from CAST and Bo€mllege on UDL-based projects in two of the fafiog four
leadership areas:

Teacher Preparation and Professional Development
Policy Development at National, State and Localdlgv
Curriculum and Instructional Practices

Formative and Summative Assessment Systems

These four areas were identified as prioritieggimwing the UDL field by participants in a NationdDL Summit
hosted by CAST and the Emily Hall Tremaine Fouradath November 2007.

UDL Fellows will be paid $60,000 per year. Theylaiko receive tuition credits at Boston Collegd have access
to the university’s resources and facilities. Apgtion information is forthcoming and will be aile at
http://www.cast.org.
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