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A Message from John D. Kemp
USBLN® Executive Director & General Counsel

Chicago has the Cubs, deep-dish pizza and will thest010 USBLR Annual
Conference & Expo. All we need is YOU.

Be sure to join us for the camaraderie, soluticarisly and all-star line-up of speakers
at our conference. It is our pleasure to personalliye you to attend our 13th Annual
US Business Leadership Network (USBY)NConference that will take place
September 19-22 in Chicago, lllinois.

You are encouraged to register today #ligning Disability with the Bottom Line: Talent, M arket Share, and
Supplier Diversity" for superior educational programming with dynaspeakers at our four-day conference
featuring more than 40 educational seminars anekBits.Hurry, online registration closes on September 10.

Our 2010 programming features a robust agenda édcois aligning disability with the bottom line thugh talent,
market share and supplier diversity. This yeapisference includes an outstanding mix of paneludisions, cutting-
edge forums and thought-leaders guaranteeing timaducational content is lively and immensely pcat. You are
invited to mix and match your choice of sessionsustomize a program that's best for you.

Don’t miss this opportunity to learn from leadingsinesses on the key topics impacting the fullisicn of persons
with disabilities in our workforce, marketplace aupply chains today. You may want to bring sevexambers of
your team to cover all of these great sessionew\dur agendavww.usblnannualconference.org/agenda.hant
register today at: www.usblnannualconference.org We're saving YOU a seat!

Sincerely,

? "
Gta A K

John D. Kemp




The USBLN® Participated in ADA 20th Anniversary Celebrations

The last week of July, the US Business Leaderskipvbrk (USBLN) proudly joined in the many illustrious
celebrations marking the 20th Anniversary of theeficans with Disabilities Act (ADA) in Washington John D.
Kemp, USBLN’ Executive Director & General Counsel, was joingdBeth Butler, Vice President, Accommodation
Management, Wells Fargo Company and USBLN® BoaraiiCBusan Palmer Mazrui, Director, Public Poli8f&T
and USBLN’ Board member; Frances West, Director, IBM Humaili#& Accessibility Center and USBLRIBoard
member and Jill Houghton, USBIENDeputy Executive Director, for several of the witigs that took place on the
Hill.

Notable events included their attendance of theni¥ersary of the Americans with Disabilities AcXD” celebration
at the White House. The commemoration paid tribotdis historic anniversary and was culminatedwsitmemorable
speech delivered by President Obama that summédaijpnportant anniversary. To read the Presidénti
Proclamation--Anniversary of the Americans with @&higities Act, please visit:
http://www.whitehouse.gov/the-press-office/presitrproclamation-anniversary-americans-with-disigibs-act

Next, they attended the “Disability Power & Pridal& on
July 26, 2010 at the National Press Club followtimg

White House ceremony commemorating the ADA's enastm
Disability community leaders, advocates and sugp®cross
all sectors joined together to honor the past amVigorate a
movement to change the future.

The USBLN also attended the National Council on Disability’s
(NCD) “2010 National Summit on Disability Policy”hich took
place July 26-27, 2010, in Washington, DC at thedResance
Washington. This event commemorated the 20th ansavy of
the passage of the Americans with Disabilities With more than
300 people with disabilities and prominent stakeérs,
including federal and private sector disability extp. Attendees
were invited to confer and exchange ideas on fagnit topics
for all people with disabilities at this invitatieonly event. Their
theme of Living, Learning & Earning was designedatanch a
national dialogue on disability policies and pragsain the

21st century.

USBLN® at the White House Celebration of the
ADA 20th Anniversary

Front: John D. Kemp, USBLRIExecutive
Director & General Counsdleft: Jill Houghton,
USBLN® Deputy Executive Director;

Center: Beth Butler, Vice President,
Accommodations Management, Wells Fargo
Company and USBLRIBoard Chair; and
Right: Frances West, Director, IBM

Human Ability & Accessibility Center and
USBLN® Board member

o
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Entrepreneurs Advance
By John D. Kemp, Executive Director and Generalidali US Business Leadership Net\/\%rlduly 21, 2010

Twenty years ago, | was at the White House foistgring of the Americans with Disabilities Act d90. Since that
very hot summer day, we’'ve seen many great advdocéise community of people with a disability. Flab
accommodations have improved, education has beowne accessible, and individuals with a disabliaye become
a recognized component of our nation’s workforce.

The ADA highlighted the fact that Americans witlligability are employees of businesses nationwviitie. US
Business Leadership NetwSrkUSBLN®) and its local Business Leadership Network affésaacross the country hav
worked with these professionals to help them fotusj advance within their companies, and createrbebrkplaces
for themselves. As important as it is to mark thgoric anniversary with reflections on the p#éss equally important
for us to continue to look to the future. The USELN now working on a new program which highlightetner
critical role individuals with a disability play itoday’s economy — the role of entrepreneur anéhleas owner. As our
nation recovers from the current economic downttive self-employed will again prove to be the agjl@tion of the
economic engine.

As the Executive Director of the USBENI have the honor of working with many major catdns who have
committed to work on a daily basis to ensure thietsg the ADA is an ingrained part of their comade culture. These
corporations have led the way in creating accesswlrkplaces where individuals with a disabilitg &ot only
included, but also a valued and essential ingréddetine success of the corporation. I'm very pbebihat several
corporate members of the USBE Nave recognized that inclusion does not simplp stagproviding a workplace
accommodation for an employee or at enticing custsmwith a disability to purchase their producte THSBLN® has
been working with several major corporations tmdiinclusion to their supplier diversity prograrhsaugh our new
Disability Supplier Diversity Prograttf (DSDP).

Launched at the beginning of 2010, the USBLDSDP connects major corporations to potential vesithat are
disability-owned businesses. The USBLNSDP offers certification to businesses that ateast 51 percent owned,
operated, managed and controlled by an individuidl avdisability. We work with our certified compan to identify
the value they can bring to the supply chains ofoouporate partners and provide a forum for ink@bns and deal-
making.

We are currently seeking companies that are irtesstes having disability-owned businesses as vendod business
partners as well as disability-owned businessdscthéd be candidates for certification. If youyaur company falls
into either of these categories, | encourage ydeam more about the USBENDSDP atwww.usbln.org

The progress of the past two decades has beennteore and certainly deserves celebration. As digabivned
businesses expand their opportunities within cafgoAmerica, we are sure to find additional reasort®lebrate.
May the party continue!

| Biz2Biz Report - A Monthly Publication of the USBLN®, VOLUME THREE, ISSUE NUMBER 8



Experiential Education Initiative Program: Fostering Social Change for People with
Intellectual Disabilities

By The John F. Kennedy Center for the Performintg Access@kennedy-center.ofgigust 5, 2010

The Kennedy Center’'s Experiential Education Initia{ EEI) Internship Program seeks to provide idlials with
intellectual disabilities an opportunity to expege the world of the performing arts and to develogpal and job-
related skills. Alongside these priorities, thel PEbgram also strives to promote institutional andial change in the
way people with intellectual disabilities are péved in the workplace.

By fostering an inclusive environment, the EEI peog opens career opportunities for six interns witallectual
disabilities each year and makes the abilities\ahde of these interns as staff in a performing arganization eviden
to the Kennedy Center as an institution, to théviddals who work alongside the EEI interns, amdiurn, to society
as a whole.

The Center tested the premise that placing indaliglwith intellectual disabilities alongside thean-disabled peers in
a mainstream cultural institution would result infenge in people’s perspectives regarding theasfyi of working
with individuals with intellectual disabilities.

Methodology:

A survey was conducted with former college intashthe Kennedy Center, and thus potential futute ar
administrators. Of the 236 individuals solicité@, (26%) responded. Amongst these responden($,742) had
worked alongside individuals with intellectual dilies during their internship and 20 (48%), repenting the contro
group, had not.

Results:
The results of the survey demonstrated that theFE&gram did make an impact on these interns anditnk that
they now do in their professional careers:

» 38.1% of individuals who worked alongside EEI inewere influenced by the experience.

» Of those surveyed who worked alongside the EEFmste28.6% claim to have been considerably infledrto
be more open to hiring a person with an intelldatisability after their experience, compared t8@fdr those
interns who did not work alongside the EEI interns.

* Further, of those surveyed who worked alongsideéetakinterns, 28.6% claim to have been considerably
influenced to be more open to interviewing a pemsidh an intellectual disability after their expenice,
compared to 25% for those who did not work alongsite EEI interns.

» Of those surveyed who worked alongside the EEhiste47.7% reported that, after having worked adooey
individuals with an intellectual disability, theyene likely to encourage others to hire or intervaaw
individual with an intellectual disability, comparéo a smaller 30% for those who did not work akidg the
EEIl interns.
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Experiential Education Initiative Program: FostegrSocial Change for People with Intellectual Didaigis — continued from page 4

Conclusion

The Kennedy Center’'s EEI Internship Program is mgle lasting impact, both on the Kennedy Centemasstitution
and society as a whole, making known the uniqualtiiies and talents of people with intellectuedabilities in the
workforce.

Survey results show that Kennedy Center colleganistplaced side-by-side as peers with EEI interasnore likely
to consider hiring or interviewing someone withiatellectual disability than those who did not h&fel interns as
their peers. They are also more likely to encoai@tyers to consider hiring or interviewing somewité an
intellectual disability. Further, and of key sifjoance, Kennedy Center college interns tend teyricareers as arts
administrators, thus carrying this change in paspe and attitude to other cultural institutiohsaughout the world.

[ 4 $% & ' ( $

Unemployment Nears Record Levels Among People Withisabilities

By Michelle Diament, August 6, 2010

Unemployment grew sharply among Americans withldigaes in July as the job situation remained kygsteady for
the rest of the population, the Department of Lakported Friday.

At 16.4 percent, the unemployment rate among thatbedisabilities grew 2 percent over June whenrttte stood at
14.4 percent. The uptick brings unemployment ctogle record high of 16.9 percent seen in Aug0892

Meanwhile, unemployment among the general popuiatioreased marginally to 9.5 percent in July fi@#h percent
the previous month.

The Department of Labor began tracking employmendray people with disabilities in October 2008. Ehsrnot yet
enough data compiled to establish seasonal treitdimhis group, so numbers are not seasonallysaelg.
Employment statistics on people with disabilitieser those over the age of 16 who do not live gtitations. The
first employment report specific to this populatiwwas made available in February 2009. Now, re@regseleased
monthly.

Direct URL: http://www.disabilityscoop.com/2010/08/06/july-jcth®/9671/
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USBLN® Affiliate Spotlight: Nominate Firms that
Support People with Disabilities

By Diane StaffordThe Kansas City StaAugust 23, 2010

Does your workplace have exceptional employmeiot alupport
for people with disabilities? Consider nominatirayy company for
the first DisAbility Champion Awards in the Kandagy area.

The Greater Kansas City Business Leadership Netiss&eking
nominations by Sept. 30 to honor for-profit emplaythat have
best-practices programs.

“Our overarching goal is to enhance employment ojpjnities for
people with disabilities while increasing the apifior employers to

reap the benefits of hiring these individuals —athare numerous.

In other words, the proverbial win-win situatiosgid Keith
Wiedenkeller, senior vice president at AMC Entemaent Inc. and
president of the disability leadership network.

The local award is modeled after the top 50 liat iversity Inc.
magazine publishes nationally.

Wiedenkeller said the Kansas City network deciaeftbtus on for-
profit companies because it's the sector “that eedito convince
that it's good for the bottom line to employ peopligh
disabilities.”

Also, he said, it would be unfair to compare fooffircompanies
with nonprofit organizations that have the misdimiserve people
with disabilities.

An awards luncheon, sponsored by AMC Theatres, SH&MVand
Spencer Fane Britt & Browne LLP, is planned for .Qdt at the
Kauffman Foundation.

Read more:
http://www.kansascity.com/2010/08/23/2169996/nor@fams-
that-support-people.html

Source: The Kansas City Star

Call for Disability-
Owned Businesses

The USBLN is pleased to
announce the launch of the
Disability Supplier Diversity
Program™! This program offers
businesses that are owned by an
individual(s) with a disability,
including service disabled
veterans, an exciting opportunity
to increase their access to
potential contracting opportunities
with major corporations,
government agencies, and one
another. If you or someone you
know is a business owner with a
disability, and would like to learn
more about how to get Disability-
Owned Business Enterprise
Certification through this
program, please contact Aditi
Dussault, Director of Affiliate
Relations and the Disability
Supplier Diversity Program, at
aditi@usbln.orgor 202.487.5868.
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USBLN® Affiliate Profile; Warm Welcome to the Great Lakes BLN

The US Business Leadership Network (USBl)\Mould like to take this opportunity to welcome tBreat Lakes
BLN as a member of our national family.

The Great Lakes Business Leadership Network (BisN) business-led organization, collaborating tociase
business success through increased diversity,dimgufull inclusion of people with disabilities, aastomers,
employees, suppliers, and community members. Gedas BLN serves eight Michigan counties: ArerGleye,
Gladwin, Gratiot, Isabella, and the counties of @reat Lakes Bay Region — Midland, Bay, and Saginaw

Employers are invited to join the Great Lakes BesslLeadership Network to understand, utilize, @ereefit from
the valuable resources that people with disalslitepresent in both consumer and labor markets.

Their lead business is The Dow Chemical Companyv Bgonsored the launch meeting at their site on 26l with
35 attendees, representing 27 businesses. Raoéntia#, Director, Public Affairs, North America,ttse Business
lead, representing Dow Chemical.

13 businesses have already joined Great Lakes BicNiding:
* Best Buy

Bierlein Companies, Inc.

Chemical Bank

Dolce International - The H Hotel

Dow Chemical

Dow Corning/HSC

Great Lakes Bay Regional Alliance

Medical Data Solutions

Physical Therapy& Rehab Specialists

Spence Brothers

Tata Consultancy Services

TIC Energy & Chemical Inc.

Zentx Media Group

Their Lead Council Partner is Disability NetworkMfd-Michigan. Our team at Disability Network worig on this
includes Linda Leahy, Sara Browne, and Executive@or, Sara Kristal. The start-up for this projedbeing funded
by grant from the Michigan Department of Energypbtaand Economic Growth-Michigan Rehabilitation\tess
using funds from the American Reinvestment and RegoAct (ARRA).

They also have 9 local Partners signed up whoareritted to work in a coordinated way to meet dafimeeds of
member businessesgittp://www.greatlakesbln.org/Partners.html

For more information, please contact:

Great Lakes Business Leadership Network
1705 S. Saginaw Road, Midland MI 48640
989-631-8867 (Voice & FAX)

Dial 711 for TTY Relay
www.GreatlLakesBLN.org

Source: Great Lakes Business Leadership NetworklBL

| Biz2Biz Report - A Monthly Publication of the USBLN®, VOLUME THREE, ISSUE NUMBER 8




| Biz2Biz Report - A Monthly Publication of the USBLN®, VOLUME THREE, ISSUE NUMBER 8



Actionable Advice from the Campaign for Disability
Employment - What Can YOU Do?

The Campaign’s messages and products are frameddatioe theme of
“What Can YOU Do?” In that spirit, here are a féwngs YOU can do to
help promote its messages among people with disedil

Post a link to the What Can YOU Do? Web sit@n your
organization’s Web site. For instructions on how to do so, click on
“Link to Us” at the bottom of the site.

Feature the Campaign in your organization’s membepublication. A
quick and easy way to do this is to use one ofZmpaign’s drop-in
articles Alternatively, or in addition, you coukend an e-blastibout
the Campaign to your members. In this e-blastoerage them to share
their job skills and talents through the What CadlrDo? Web site’s
micro-blog feature

Spread the word about the Campaign through your orgnization’s
social media activities. The Campaign offers timely and fresh content
for updates on Facebook, Twitter, LinkedIn and pHueial media
outlets. As part of this, encourage your membetsetome a “fan” of
the Campaign for Disability Employment on FacebaoH join its
network on LinkedIn as a way to stay abreast aildlgy employment
issues.

Print and distribute Campaign materials. The What Can YOU Do?
Outreach Toolkifeatures a variety of fact sheets, posters argf oth
downloadable outreach tools.

Improve your Supplier
Diversity Program with
Certified Disability-
Owned Businesses

The new USBLN Disability
Supplier Diversity Prograriy
(DSDP) offers major corporations
and government entities a reliable
source for identifying potential
suppliers that are disability-owned
businesses, including businesses
owned by service disabled
veterans. Through the DSDP, your
organization can connect with a
growing pool of qualified

suppliers while meeting objectives
for inclusion of entrepreneurs with
a disability.

Eight major corporations have
already made the commitment to
include certified disability-owned
businesses in their supply chain,
and have joined as USBIEN
DSDP - Founding Partners. If you
would like your company to join
Ernst & Young LLP, SunTrust
Bank, KPMG, IBM Corporation,
Merck & Co. Inc., Southwest
Airlines, Microsoft, Marriott and
Freddie Mac as a Founding
Partner, please contact Aditi
Dussault, Director of Affiliate
Relations and the Disability
Supplier Diversity Program, at
aditi@usbln.orgr 202.487.5868.
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Disability Community News Corner - Upcoming Events

i

UCLA'’s Leadership Institute for Managers with Disabilities is a five month leadership development

program that combines a 3-day onsite campus exyerieookended by leadership assessments, web
conferences and individual coaching. Exploring stoglics as organizational savsffective negotiations,
leadership and strategy to achieve the extraongimad mentoring and networking, the program isghesl
for managers and leaders who want to increasevhkie to their organizations and advance thegexar On
Campus Sessio@ctober 26-29,201Q Event detailshttp://www.anderson.ucla.edu/x27613.xml

Job Opportunities for Disabled American Veterans Vitual Job Fair takes place o8eptember 16, 2010
from 4 pm to 8 pm (EST) from Job Opportunities Besabled American Veterangnvw.JOFDAV.con) a
disABLEDperson Inc. organization. If you are a vatewith a disability, attend a job fair form thenefort
of your home in complete anonymity, a public seswi@ our disabled veteran community. To register:
http://www.myjstn.com/vct/ad/jofdav/

TheUS Business Leadership Network’s (USBLR) 13th Annual Conference & Expowill be held in
Chicago, lllinois orSeptember 19 — 22, 2010Aligning Disability with the Bottom Line: Talent/larket
Share, and Supplier Diversity” is the preeminentomal employer-to-employer event that taps in®hst
economic potential of people with disabilities. iFbonference brings corporate, government, diggbil
owned businesses and BLN affiliates together tateravorkplaces, marketplaces, and supply chainsevhe
people with disabilities are fully included as msdionals, customers and entreprendéintine registration
closes September 10, 201E&vent detailswww.usblnannualconference.org

| Biz2Biz Report - A Monthly Publication of the USBLN®, VOLUME THREE, ISSUE NUMBER 8




The USBLN is pleased to recognize its partners and theiergers support.

MCSKESSON

Empowering Healthcare
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USBLN® Lead Media Member

At work, it's what people can do that matters.

The Campaign for Disability Employment is a collabaoative effort to promote positive employment outcones
for people with disabilities by encouraging employes and others to recognize the value and talent tlyebring to
the workplace. Visit http://www.whatcanyoudocampagn.org/ for more information and to watch the “I Can”
PSA and “Meet Sue” video.
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Join the fastest growing national network of emplogrs...BLN Affiliates

Learn more online athttp://www.usbln.org/affiliates.html

Become a BLN Affiliate

The BLN is an educational organization. Members erage in networking discussions to increase their
knowledge of community outreach, recruiting and inerviewing, the accommodation process and barrierst
employment. By patrticipating in a business to busiess dialog, employers learn how to leverage their

organizations for success. Being a part of the BLEends a message to the community that the businéss
committed to including people with disabilities inthe workforce. For more information on becoming aBLN
Affiliate, please contact Aditi Dussault, Director,Affiliate Relations & Disability Supplier Diversity Program

aditi@usbln.org or 202.487.5868.
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