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A Monthly Publication of the USBLN® 

VOLUME THREE, ISSUE NUMBER 1  
JANUARY 31, 2010 

A Message from John D. Kemp 
USBLN® Executive Director & General Counsel 

I hope you had a wonderful holiday season – we’ve hit the ground running at the  
USBLN®.  We’ve had some staff transitions and thus I wanted to introduce you to our  
Team. The following is a listing of all USBLN’s® consultants in 2010 and our primary  
areas of responsibilities: 
 
John D. Kemp 
Executive Director & General Counsel 
John.kemp@ppsv.com   
 
I am honored to serve the USBLN® from my position as a partner in the Washington, DC Law Firm of Powers, Pyles, 
Sutter & Verville, PC, and have primary responsibilities for governance and board policy support and implementation; 
management and leadership of our staff of consultants; strategic direction and visioning; partnerships and 
relationships; chief USBLN® spokesperson, along with our Board Chair, Beth Butler; and generally nurturing the 
corporate culture, well-being and future growth of the USBLN® and the BLN movement nationally and globally.  I am 
very proud of the team we have assembled, our strong board and the collegial and positive working relationship with 
our board, affiliates, corporate members and partners, federal agency partners, and providers who are most interested 
in our work.   
 
Jill Houghton 
Deputy Executive Director  
Membership & Partnership Opportunities 
Jilldh@bellsouth.net  
 
Jill Houghton brings over 19 years of work experience at the federal, state and local levels to advance the employment 
and economic self-sufficiency of all people with disabilities. Her diverse background includes working with employers 
in Washington State to found the Washington State Business Leadership Network. Jill will continue to work on the 
Disability Supplier Diversity Program. Her role, however, has been broadened to serve as lead contact for membership 
and partnership opportunities as well program development, federally-funded projects and fundraising.   
 
Aditi Dussault 
Director, Affiliate Relations & Disability Supplier Diversity Program   
aditi@usbln.org  
 
Aditi Dussault brings both programmatic and relationship development expertise to the USBLN®. Aditi gained her 
supplier diversity certification experience through her work with the certification programs of the Women’s Business 
Enterprise National Council and the National Gay & Lesbian Chamber of Commerce. Aditi will lead our Disability 
Supplier Diversity Program as well as be the point of contact for our Affiliates.  She will be working with our 
Affiliates to strengthen our network and enhance the value of being a USBLN® Affiliate.  
�
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Continued from page 1 – A Message from John D. Kemp 

Gary Goosman 
Director, TOWER Initiative  
gary@usbln.org   
 
Gary’s experience with disability policy and advocacy started in college at Grand Valley State University in Michigan, 
where he advocated for increased accessibility at the university, volunteered with local Centers for Independent Living 
to provide youth programs to students with disabilities, was appointed by the Governor to the Statewide Independent 
Living Council, and served on the National Council on Disability’s Youth Advisory Council as the Vice Chair.  Gary 
will be taking the lead on coordinating the USBLN’s® Student Advisory Council and on our new TOWER (Tools On 
Work and Employment Readiness) Initiative which will include the development of three toolkits that can be used by 
our affiliates to develop youth programs of their own. 
 
Anita Howard 
Senior Project Manager  
Annual Conference & Governance 
anita@usbln.org 
 
Anita Howard joins us as Senior Project Manager bringing over 15 years of project management experience to our 
dynamic USBLN® team.  Anita will be helping to support all of our programs.  However, she will be the lead on our 
marketing and communications as well as the Annual Conference (Sept 19-22, 2010 in Chicago).  Finally, Anita will 
be the USBLN® Board of Directors liaison. 
 
Laurie Blair 
Administrator 
Laurie.blair@ppsv.com   
 
Laurie Blair has more than 15 years of nonprofit management experience.  Currently, she works in the disability 
practice of Powers, Pyles, Sutter & Verville PC, with me.   Prior to joining my office, she worked for Easter Seals of 
the Greater Washington area as their Director of Internal Operations and Special Projects.  While Laurie supports me 
with all my law clients, for the USBLN® she provides strong support for all USBLN® operations, coordinating and 
tracking projects and working with our Financial Consultant.  
 
Christine Harris 
Financial Consultant 
cslyharris@yahoo.com  
 
Christine Harris is an independent consultant providing financial management, reporting and bookkeeping services to 
nonprofit organizations and specializes in such services for private foundations. She is also employed by the Hill-
Snowdon Foundation in Washington, DC as Director of Finance and Administration. Christine provides the booking 
keeping and financial management and regularly interacts with the USBLN® Board of Directors and all consultants.  
 
We look forward to continuing to work together and growing the USBLN® to better serve you in 2010. 
 
Sincerely, 
 

 
 
John D. Kemp 
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CALL FOR RECRUITING RESOURCES 

In response to corporate member’s needs the USBLN® is looking for recruiting resources with a proven 
track record in delivering quality candidates with disabilities. If you have utilized a recruiting resource 
that assisted you in delivering quality candidates with disabilities to your company please contact us at 
anita@usbln.org and provide us with the company name, website, contact person and contact information.  
The USBLN® is seeking to develop a list that can assist our corporate members and affiliates in filling 
employment opportunities with qualified candidates with disabilities. 

���������	��
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USBLN® Affiliate Profile: Warm Welcome to the DC Metro BLN  

The US Business Leadership Network (USBLN®) would like to take this opportunity to welcome the DC Metro BLN 
as a member of our national family.  

The DC Metro BLN is happy to offer the following opportunities:  

·  Access to a clearinghouse of local, regional, and national resources and experts to support efforts with hiring 
and retaining people with disabilities. 

·  Best practices for marketing to people with disabilities. 
·  The DC Metro BLN’s case for hiring a person with a disability: 

o People with disabilities are qualified and want to work in the Greater Washington region. 
o The region´s workforce is currently experiencing a skills shortage. 
o By 2025, it is expected that the Greater Washington region will have created 555,500 new jobs. 

(Source: NPA Data Services. 2007) 
o Between 2007 and 2025, over 275,000 people living in our region will enter retirement. (Source: BLS. 

2007) 
o Today, 10,000,000 Americans who are living with a disability have a college degree. 
o People with disabilities are a viable hiring pool. 

 
Dollars and sense on marketing to people with disabilities: 

·  56,000,000 Americans are living with a disability today. 
·  The aggregate income of people with disabilities tops $1 trillion. This includes $220 billion in discretionary 

income. (Source: US Census Bureau) 
·  Of the 69.6 million families in the United States, 20.3 million families have at least one member with a 

disability. (Source: US Census Bureau) 
·  Companies marketing to people with disabilities can reach as many as four in every 10 consumers. 
·  88% of Americans prefer to give their business to employers who hire people with disabilities. (Source: 

Gallup). 
·  People with disabilities are an untapped target market for company products and services. 

 

About the DC Metro Business Leadership Network 

Mission Statement 

The DC Metro Business Leadership Network (DC Metro BLN) promotes the best practices in hiring, retaining, and 
marketing to people with disabilities in the District of Columbia, Northern Virginia, and Suburban Maryland. 
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Continued from page 3 – Warm Welcome to the DC Metro BLN 

2009 - 2011 Board of Directors 

Vinece Pastor, Board Chair 
Chevy Chase Bank  
 
Cynthia Richardson-Crooks, Vice Chair 
The George Washington University 
 
Ellen de Bremond, Treasurer 
Diversity Services of DC Inc. 
 
John Kemp  
US Business Leadership Network 
 
Katherine McCary  
SunTrust Bank, Inc. 
 
Eduardo Meza-Etienne 
TecAccess, LLC 
 
Chris Shead, Executive Director, email:  
christophers@dcmetrobln.org    
DC Metro Business Leadership Network  
 

To contact the DC Metro BLN:  

Please be sure to visit their website at:  
http://www.dcmetrobln.org/index.shtml for additional information 
and upcoming events. 

PO Box 219 
Simpsonville, MD 21150 
 

Phone:  1-888-322-5603 

Email: contact@dcmetrobln.org  

 

�
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Call for Disability-
Owned Businesses 

The USBLN® is pleased to 
announce the launch of the 
Disability Supplier Diversity 
ProgramSM! This program offers 
businesses that are owned by an 
individual(s) with a disability, 
including service disabled 
veterans, an exciting opportunity 
to increase their access to 
potential contracting opportunities 
with major corporations, 
government agencies, and one 
another. If you or someone you 
know is a business owner with a 
disability, and would like to learn 
more about how to get Disability-
Owned Business Enterprise 
Certification through this 
program, please contact Aditi 
Dussault, Director of Affiliate 
Relations and the Disability 
Supplier Diversity Program, at 
aditi@usbln.org or 202.487.5868.  
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Workstation Ergonomic Assessment: A Tool for Prevention and Remediation of 
Repetitive Strain Injury 

In the United States, Repetitive Strain Injury (RSI) is the number one occupational health problem, resulting in more 
than $20 billion a year in workers’ compensation costs (OSHA) and another $100 billion in lost productivity, 
employee turnover, and other expenses (Agency for Health Care Policy and Research). RSIs develop as a result of 
repeated exposure to ergonomic risk factors, one of which is the risk associated with the improper set-up of an 
employee’s workstation. In fact, thousands of people are diagnosed each year with some kind of impairment directly 
related to poorly designed workstations.  
 
Using Workstation Ergonomic Assessment to Help Prevent or Remediate RSIs  
 
RSIs result from an accumulation of tension and strain in the body. Ergonomics is the practice of adapting a job or the 
work environment to the person so work can be performed without harmful strain or injury. Effective ergonomics 
reduces discomfort and injuries and increases job satisfaction and productivity (University of Washington, 
Environmental Health & Safety). When bodies are able to perform work that is within their appropriate range-of-
motion, less strain is absorbed by the muscular-skeletal system.  
 
Employees operating in an ergonomically correct workstation environment can reduce the possibility of acquiring an 
RSI. Every component of the workstation, from seating to keyboard to monitor to mouse; from the reach and range 
and positioning of all a worker’s “tools of the trade”; to how an employee sits (or stands) or postures or positions him 
or herself while tasking, are all critical to managing the amount of strain imposed on the body on a daily basis – and 
cumulatively, day after day, ad infinitum. Through ergonomic assessment, employers can ensure that employees are 
working at the proper height, angle, and location in terms of seating, keyboards, monitors, and other office equipment.  
 
It makes sense that ergonomic assessment should be “Job 1” when a new employee comes onboard, a critical piece of 
the “how” he or she will perform essential tasks and whether, over time, he or she acquires an RSI.  
 
Solving Ergonomic Problems  
 
Ideally, through solving ergonomic problems, an employer can accomplish the primary goal of RSI prevention while 
simultaneously enhancing the productivity and job satisfaction of individual employees. Effective ergonomic 
outcomes result from identifying the ergonomic risk factors associated with an employee and his or her specific task-
set, then systematically eliminating or reducing the employee’s exposure to the identified risk factors.  
 
There are three approaches to this process:  

1) Engineering controls (physical changes to a job that eliminate or materially reduce the presence of RSI 
hazards), such as changing, modifying, or redesigning workstations, tools, facilities, equipment, materials, 
and processes, and work practice controls (changes in the way a job is performed) including using good 
body mechanics and lifting techniques, rotating or varying tasks throughout the day to minimize 
muscle fatigue and using tools properly. 
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The Rhode Island 
Business Leadership 
Network invites you to 
walk the… 

Road to Compliance 
February 25, 2010 
 
Panelists:   Kathy Gips, New 
England ADA Center  
 
Robert Sanders, Area Director 
EEOC  
 
Michael Evora, Director, RI 
Commission on Human Rights 
 
When:  February 25, 2010: 8:30 -
10:30 AM (Registration 8:15am) 
 
Where:   AIPSO - 302 Central 
Ave., Johnston, RI 02919 
 
Fee: $20 
 
Register by:  February 11, 2010 - 
Late registration if space permits, 
includes continental breakfast 
 
Register online at: 
http://sherlockcenter.RIBLNFEB2
5.sgizmo.com   
 

Download a faxable or mail-in 
Registration: 
http://www.ric.edu/sherlockcenter/
publications/riblnfeb25flyer.pdf  

www.ri-bln.com  

������������������
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Continued from page 5 – Workstation Ergonomic Assessment 

2) Administrative controls (the management-controlled work 
practices and policies designed to reduce exposures to RSI hazard 
by changing the way work is assigned or scheduled) such as 
employee rotation, job enlargement, and employer-authorized 
changes in the pace of work. 

3) Ergonomic assessment, employing such tools as The NIOSH Guide 
to Manual Lifting, postural assessments, risk factor checklists, task 
frequency and duration assessments, force/weight measurements, 
dimension measurements, anthropometry data comparisons, energy 
demand assessment, body mechanics assessment, and assessment of 
environmental factors. An ergonomic assessment should include an 
interview of the employee to obtain information about the 
employee’s position duties, an evaluation of the existing 
workstation, and observation of the employee performing work 
tasks.  

Conclusion  
 
To help prevent RSIs, employers may want to consider workstation 
ergonomic assessment and modifications as soon as an employee is hired, 
especially for computer users or other employees who perform repetitive 
work. For employees who are already working, changes in workstation set-
up or purchase of ergonomic equipment can effect a change that allows the 
employee to continue working and possibly avoid a lost-time, lost-
productivity injury. Ergonomic assessments that result in effective 
workstation and task-process outcomes are a tool available to employers 
that can lead not only to a good workstation “fit,” but also to increased 
employee satisfaction and productivity.  
 
Related JAN Publications 

Accommodation Ideas for Cumulative Trauma Injuries 

Accessible Workstations for Office Settings  
 
For additional resources on ergonomics, visit JAN's  
Resource Page.  
 
- Linda Yost, M.S., CRC, Consultant - Motor / Sensory Team 
 
Visit JAN on the web at http://www.jan.wvu.edu.    
�

�
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An International Call for Artistic Interpretation o f Disability Definition 

VSA arts, of which I served as its President and CEO from 1995-2000, is calling on individuals to create their visual 
interpretation of disability and copy it onto a postcard.  Please help the USBLN get the word out about this great 
project and share this Call for Participation through your various distribution networks and encourage people to 
participate. 

The deadline for submitting postcards to VSA arts is February 5, 2010.  VSA Arts will be creating an exhibition--
both online and in Washington, DC-- to represent the submissions as part of the 2010 International VSA Arts Festival. 

What’s the Art Project? 
Join people from around the world and send in a postcard documenting your interpretation of disability.  All 
languages accepted.  Print the postcard template on cardstock and create a visual representation of your experiences, 
impressions, and perceptions.  We’re taking a creative approach to investigate how many different ways people will 
interpret the same word.   

Disability Postcard Project 
c/o VSA arts 
818 Connecticut Avenue 
Suite 600 
Washington, DC 20006  USA 
 

To find out more please visit VSA arts:  
http://www.vsarts.org/PreBuilt/showcase/gallery/exhibits/calls/PostCardProject/Index.html. 

VSA arts (http://www.vsarts.org/) is an international nonprofit organization founded 35 years ago by  
Ambassador Jean Kennedy Smith to create a society where people with disabilities learn through, participate in,  
and enjoy the arts. 
 
��������#��������
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The DBTAC: Mid-Atlantic ADA Center is pleased to present their next quarterly 
training topic:  MENTAL HEALTH and EMPLOYMENT 

Thursday, March 11, 2010  
9:00 am - 4:00 pm  
Crowne Plaza Hotel located at 3 Research Court in Rockville, Maryland 20850 
 
This Training will feature speakers from the Job Accommodations Network (JAN), and the DBTAC: Mid-Atlantic 
ADA Center; who will review the Americans with Disabilities Act (ADA) employment provisions and discuss the 
implications for applicants and employees with mental health limitations.  
 
Who Should Attend this Training?:  Mental Health and Employment is designed for human resource specialists, 
managers, employment specialists, ADA coordinators, disability advocates and others who would benefit from an 
overview of practical resources and guidance for working with applicants and employees with mental health 
disabilities. 
 
How to Register:  Registrations will be accepted with payment on a first come, first served basis. We have a 
maximum capacity for 45 participants. The workshop registration fee is $75, including continental breakfast, a buffet 
lunch, as well as a copy of the training materials. Method of Payment includes: Check, Credit Card, or Purchase 
Order. For additional details and to register for this event visit: https://www.regonline.com/mentalhealth  
 
The deadline to register is Friday, March 5, 2010.  
 
Accommodations:  Call the Crowne Plaza Hotel at 301 840 0200 for hotel reservations and advise them that you are 
attending the Mental Health and Employment Training. If you have questions or would like more information, please 
contact Del Rae Conley via email at adatraining@transcen.org or by calling 1-800-949-4232 Voice/TTY (in DC, DE, 
MD, PA, VA, WV) or 301-217-0124 Voice/TTY.  
�
����������
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Improve your Supplier Diversity Program with Certif ied Disability-Owned Businesses 

The new USBLN® Disability Supplier Diversity ProgramSM (DSDP) offers major corporations and 
government entities a reliable source for identifying potential suppliers that are disability-owned  businesses, 
including businesses owned by service disabled veterans. Through the DSDP, your organization can connect 
with a growing pool of qualified suppliers while meeting objectives for inclusion of entrepreneurs with a 
disability. Six major corporations have already made the commitment to include certified disability-owned 
businesses in their supply chain, and have joined as USBLN® DSDP - Founding Partners. If you would like 
your company to join Ernst & Young LLP, SunTrust Bank, KPMG, IBM Corporation, Merck & Co. Inc., and 
Freddie Mac as a Founding Partner, please contact Aditi Dussault, Director of Affiliate Relations and the 
Disability Supplier Diversity Program, at aditi@usbln.org or 202.487.5868. 

���������	��
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PEATC Announces New 
IEP Checklist iPhone 
Application 

The Parent Educational Advocacy 
Training Center (PEATC) is pleased 
to announce the development of an 
Individualized Education Program 
(IEP) Checklist iPhone application. 
The IEP is an individualized 
program designed to support the 
educational needs of school aged 
students with disabilities. This new 
IEP app helps parents of students 
with special needs become better-
informed advocates by making IEP 
information easier to access. 

The IEP app is offered free of 
charge. 

To download the IEP Checklist app, 
visit the Apple iTunes store, and 
type IEP Checklist in the search box. 

View the iPhone Application 
Demonstration at: 

http://www.peatc.org/peatc.cgim?te
mplate=iPhonePressReleaseKit  
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Video with ABILITY Magazine on Fox News 

More than half of Americans with disabilities are unemployed and that 
number may be as high as 80 percent, according to several disabled 
rights advocates. The federal government, the nation's largest employer 
has under the Obama administration, as in prior administrations, set an 
initiative to hire disabled workers, but the private sector is not obligated 
to do so. 

Chet Cooper, who has ADHD and Dyslexia, is the founder of Ability 
magazine which for twenty years has helped the disabled and willing 
employers hook up through Cooper's highly successful job link. 

"We should all look at this and start looking at the abilities of people 
rather than the disability, because we are really all in this together and it 
is attitudes that are the major barrier and we are trying to change those 
attitudes through the publication," Cooper says. 

Fox News made multiple requests of Kathleen Martinez, the Assistant 
Secretary of President Obama's Office of Disability Employment Policy 
who is herself blind and her staff, for an interview to break down the 
unemployment numbers for disabled workers and the impact the 
recession may be having on them, but we were refused any chance to 
speak with her or review any numbers. 

Our investigation uncovered a November, 2009 unemployment figure of 
14.1 percent for the disabled. However, Chet Cooper says this statistic 
only accounts for disabled who have been actively working, lost their 
jobs and are seeking employment. Cooper and other experts point out 
that the unemployment figure is actually much higher. 

Read the full article and watch the video with Chet Cooper, founder of 
ABILITY Magazine: 
http://liveshots.blogs.foxnews.com/2009/12/23/job-hunt-employment-
for-disabled/ 

ABILITY Magazine:  http://www.abilitymagazine.com/  

Fox News: Job Hunt: Employment for Disabled 
by Jamie Colby 
December 23, 2009  
�

�

�
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Tuesday Talks with the PA BLN allow companies from across the state and country to quickly learn about a valuable 
resource or success story related to the employment of people with disabilities. These free monthly phone calls are 
scheduled on the second Tuesday of every month from 12-1 p.m. EST. 

Participants are also able to have discussions with their peers about topics that address: ideas for accommodations; 
ways to improve recruitment and/or retention; ideas for becoming a company of choice for employees and customers; 
strategies for compliance; financial incentives available to businesses; and more! 

Interested parties should pre-register to gain access to these conference calls controlled by the PA BLN.  To register, 
contact Stacy Kyle at 717-763-0968 ext. 115 or stacy.kyle@blnofpa.org.   

The Pennsylvania Business Leadership Network (PA BLN) is an employer driven program designed for business 
leaders to promote hiring practices that enable qualified people with disabilities to enter and succeed in the workplace.  
The emphasis of the PA BLN is to create opportunities where employers can communicate, peer-to-peer, to provide 
candid and frank assessments of hiring successes and challenges.   

This network not only provides employers with access to a network of their peers, it also provides opportunities for 
training, positive public relations, an increased number of applicants with a disability, and a centralized source of 
information. 
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Continued from page 10 – Tuesday Talks 

SCHEDULE FOR TUESDAY TALKS  

 

2010 Topics Scheduled to Date 

·  February 9, 2010 - INTERESTED IN OTHER METHODS AND RESOURCES FOR ENSURING 
COMPLIANCE AND BUILDING YOUR FUTURE WORKFORCE?  Our presenter will be Leslie 
Wilson of Wilson Resources.  Her company received the 2009 USBLN “Partner of the Year” award.  Ms. 
Wilson will highlight the paid internship program of the Florida Business Leadership Network.  This 
internship program is used by companies like Blue Cross and Blue Shield of Florida, the Federal Reserve 
Bank, and Holland and Knight Law Firm. The no-risk program offers employers free labor and exposure to 
qualified interns in their workplaces.  It provides job seekers’ with disabilities opportunities to gain 
experience and build their resumes.  

Ms. Wilson will also share info about the Social Security Administration’s Ticket to Work “Employer 
Partner” Program. It is a FREE AND SIMPLE program that can allow companies to easily connect with 
qualified job seekers with disabilities and help federal contractors to ensure compliance with OFCCP 
regulations. 

·  March 9, 2010 - WHAT SHOULD WE UNDERSTAND ABOUT BRAIN INJURY?   Join us as Rick 
Franklin helps us to become more familiar with this serious and widespread disability and gives us guidance 
on better "accommodations" for people living with brain injuries.  Mr. Franklin teamed up with Lyell Davies 
to create a documentary about the impact that brain injury has had on himself and other survivors.  This 
documentary is called BRAIN INJURY DIALOGUES.  Trailers from this documentary and info about 
purchasing the DVD can be accessed at www.braininjurydialogues.org. 

2009 TOPICS INCLUDED  
 

·  Where does your company buy its goods and services?  Supplier Diversity 
·  The ADA Amendments Act- What It Means for Businesses  
·  The Business Case for Hiring People with Disabilities  
·  Do You Know the Benefits of Hiring our Nation’s Heroes?  
·  AAPD’s Disability Mentoring Day  
·  Employee Resource Groups/Affinity Groups- How can one focused on disability be beneficial to your 

company?  
·  Is Your Workplace Prepared for an Emergency?  
·  Telework – How Can Businesses Benefit From Such a Flexible Work Arrangement?   
·  Tapping Into the Talent of Our Military: Proven Best Practices for Recruiting & Onboarding  
·  Tips for Planning Accessible Meetings and Training- How does your company ensure that guests and 

employees feel welcome and can participate in planned events?  
 

For more information or to suggest topics, contact Stacy Kyle at 717-763-0968 ext. 115 or 
stacy.kyle@blnofpa.org. 

AHEDD has been coordinating the PA BLN since its inception in 2000. 

��������&�
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REGISTRATION NOW OPEN!  

 
The webinar is the third in a series of five being developed and delivered in partnership between: 
 
The Council of State Administrators of Vocational Rehabilitation – National Employment Team, DBTAC:   
National Network of ADA Centers, and the US Business Leadership Network 
 
With support from the DBTAC:  Southeast ADA Center and the Southeast TACE 

 
PLEASED TO ANNOUNCE A WEBINAR SERIES  

 
Corporate and Organizational Infrastructure:  Diver sity Initiatives that Promote the Inclusion of Individuals 
with Disabilities  
 
The purpose of this webinar will be to learn from employers who have developed and implemented a wide range of 
diversity initiatives with the assistance of community partners that promote the inclusion of individuals with 
disabilities into the workforce, marketplace and supply chain.  Participants will learn about specific corporate 
strategies related to: 
 
• Strategic Recruitment and Outreach 
• Developing an Employees with Disabilities Affinity Group 
• Efforts to Include Disability-Owned Businesses into the Supply Chain 
 
Thursday, February 11, 2009 from 1:30 pm – 3:00 pm ET  
 
Registration: DEADLINE: February 9, 2010: 
 
To register, go to:  http://tacesoutheast.org/webinars/2010/021710/index.php  
 
Speakers to be announced. 
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The Employer Assistance & Resource Network (EARN) 

The USBLN is a major partner in a cooperative agreement awarded to Cornell University's Employment and 
Disability Institute, School of Industrial and Labor Relations to establish a National Technical Assistance 
Center for employers on employment of people with disabilities. Funded by the U.S. Department of Labor's 
Office of Disability Employment Policy (ODEP), the purpose of the Center is to conduct innovative research, 
assist ODEP in developing demand-side policy, and share best practices with employers on the recruitment, 
hiring, retention and advancement of people with disabilities. To link with the national technical Assistance 
Center, go to http://www.earnworks.com. 
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Looking to Hire a Disabled Veteran? 

(January 11, 2010, King of Prussia, PA) - The Sierra Group Foundation has announced that in 2010 it will reach out 
to job-seeking veterans with disabilities via a holiday gift from the military-to-civilian recruiting firm RecruitMilitary, 
LLC. The Sierra Group Foundation (www.thesierragroupfoundation.org  is a 501(c) (3) non-profit organization whose 
mission is to cut the high unemployment rate of people with disabilities.  
 
The gift from RecruitMilitary (www.recruitmilitary.com  is a year of access to RecruitMilitary's database of more 
than 415,000 job seekers who have military backgrounds. The job seekers include men and women who are 
transitioning from active duty to civilian life, veterans who already have civilian work experience, members of the 
National Guard and reserves, and military spouses.  
 
RecruitMilitary gives job seekers the option of indicating their percentage of disability when they register in the 
database, and about 86% do so. Of those who register, about 55% indicate that they have disabilities of 10% to 30%, 
22% report disabilities from 30% to 60%, 7% report disabilities from 60% to 90%, and 2% report that they are 100% 
disabled.  
 
In announcing the gift, Drew Myers, founder and president of RecruitMilitary, LLC, said, "We recognize that 
veterans with disabilities face an array of additional challenges to re-employment, and we have seen those challenges 
turned into opportunities through the added expertise of our friends and partners at The Sierra Group Foundation. We 
can't think of a better way to help more of those veterans find assistance and work than to share and collaborate fully 
with the folks at The Foundation."  
 
Read the full article: 
http://www.thesierragroupfoundation.org/assets/documents/press_release_the_sierra_group_foundation_recruitmilitar
y_tagged.pdf �
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At work, it’s what people can do that matters. 

The Campaign for Disability Employment is a collaborative effort to promote positive employment outcomes 
for people with disabilities by encouraging employers and others to recognize the value and talent they bring to 
the workplace.  Visit http://www.whatcanyoudocampaign.org/ for more information and to watch the “I Can” 
PSA and “Meet Sue” video. 
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Join the fastest growing national network of employers…BLN Affiliates 
 

 
Learn more online at http://www.usbln.org/affiliates.html   
 

Become a BLN Affiliate 

The BLN is an educational organization. Members engage in networking discussions to increase their 
knowledge of community outreach, recruiting and interviewing, the accommodation process and barriers to 
employment. By participating in a business to business dialog, employers learn how to leverage their 
organizations for success. Being a part of the BLN sends a message to the community that the business is 
committed to including people with disabilities in the workforce.  For more information on becoming a BLN 
Affiliate, please contact Aditi Dussault, Director, Affiliate Relations &  Disability Supplier Diversity Program 
aditi@usbln.org or 202.487.5868. 
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