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A Message from John D. Kemp
USBLN® Executive Director & General Counsel

I hope you had a wonderful holiday season — weiteéhk ground running at the
USBLN®. We've had some staff transitions and thwsnted to introduce you to our
Team. The following is a listing of all USBLN’s® nsultants in 2010 and our primary
areas of responsibilities:

John D. Kemp
Executive Director & General Counsel
John.kemp@ppsv.com

I am honored to serve the USBLN® from my positisragpartner in the Washington, DC Law Firm of Payeyles,
Sutter & Verville, PC, and have primary respongibei for governance and board policy support amplémentation;
management and leadership of our staff of congsitatrategic direction and visioning; partnerstapd
relationships; chief USBLN® spokesperson, alondnerir Board Chair, Beth Butler; and generally numigy the
corporate culture, well-being and future growttred USBLN® and the BLN movement nationally and glibp |1 am
very proud of the team we have assembled, ourgtroard and the collegial and positive workingtielaship with
our board, affiliates, corporate members and pestriederal agency partners, and providers whonarst interested
in our work.

Jill Houghton

Deputy Executive Director

Membership & Partnership Opportunities
Jilldh@bellsouth.net

Jill Houghton brings over 19 years of work expeceat the federal, state and local levels to advéme employment
and economic self-sufficiency of all people witsalilities. Her diverse background includes workiritp employers
in Washington State to found the Washington Statsiriess Leadership Network. Jill will continue torlwon the
Disability Supplier Diversity Program. Her role vimever, has been broadened to serve as lead cémtasembership
and partnership opportunities as well program dgwekent, federally-funded projects and fundraising.

Aditi Dussault
Director, Affiliate Relations & Disability Suppliddiversity Program
aditi@usbln.org

Aditi Dussault brings both programmatic and relasioip development expertise to the USBLN®. Adiinga her
supplier diversity certification experience througgr work with the certification programs of the kiven’s Business
Enterprise National Council and the National Gakesbian Chamber of Commerce. Aditi will lead ousahility
Supplier Diversity Program as well as be the pofrdontact for our Affiliates. She will be workingth our
Affiliates to strengthen our network and enhaneevalue of being a USBLN® Affiliate.
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Gary Goosman
Director, TOWER Initiative

gary@usbln.org

Gary's experience with disability policy and advogatarted in college at Grand Valley State Unigiia Michigan,
where he advocated for increased accessibilifyeatihiversity, volunteered with local Centers faddpendent Living
to provide youth programs to students with distiefli was appointed by the Governor to the Statewidependent
Living Council, and served on the National CouwncilDisability’s Youth Advisory Council as the Vi€hair. Gary
will be taking the lead on coordinating the USBL®&'Student Advisory Council and on our new TOWERBON
Work and Employment Readiness) Initiative whichlintlude the development of three toolkits that ba used by
our affiliates to develop youth programs of theimo

Anita Howard

Senior Project Manager

Annual Conference & Governance
anita@usbln.org

Anita Howard joins us as Senior Project Managerding over 15 years of project management expegiemour
dynamic USBLN® team. Anita will be helping to sappall of our programs. However, she will be ldad on our
marketing and communications as well as the An@aaiference (Sept 19-22, 2010 in Chicago). Fin&hita will
be the USBLN® Board of Directors liaison.

Laurie Blair
Administrator
Laurie.blair@ppsv.com

Laurie Blair has more than 15 years of nonprofinagement experience. Currently, she works in isabdity
practice of Powers, Pyles, Sutter & Verville PCtharne. Prior to joining my office, she worked téaster Seals of
the Greater Washington area as their Director tefrival Operations and Special Projects. While ieasupports me
with all my law clients, for the USBLN® she provilstrong support for all USBLN® operations, cooatiing and
tracking projects and working with our FinancialnSaltant.

Christine Harris
Financial Consultant
cslyharris@yahoo.com

Christine Harris is an independent consultant gliog financial management, reporting and bookkegparvices to
nonprofit organizations and specializes in suchises for private foundations. She is also empldygthe Hill-
Snowdon Foundation in Washington, DC as Directdfinfnce and Administration. Christine providestbeking
keeping and financial management and regularlyacte with the USBLN® Board of Directors and alhsaltants.
We look forward to continuing to work together ardwing the USBLN® to better serve you in 2010.

Sincerely,

T ) iy

L

John D. Kemp
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CALL FOR RECRUITING RESOURCES

In response to corporate member’s needs the USBLNI® looking for recruiting resources with a proven
track record in delivering quality candidates with disabilities. If you have utilized a recruiting reource

that assisted you in delivering quality candidatesvith disabilities to your company please contact uat
anita@usbln.organd provide us with the company name, website, ctactt person and contact information.
The USBLN® is seeking to develop a list that can sist our corporate members and affiliates in fillirg
employment opportunities with qualified candidateswith disabilities.

USBLN® Affiliate Profile: Warm Welcome to the DC Metro BLN

The US Business Leadership Network (USBLN®) woikd to take this opportunity to welcome the DC MeRLN
as a member of our national family.

The DC Metro BLN is happy to offer the following ogportunities:

Access to a clearinghouse of local, regional, aattbnal resources and experts to support efforts kiiing
and retaining people with disabilities.
Best practices for marketing to people with digtbd.
The DC Metro BLN's case for hiring a person witHigability:
o People with disabilities are qualified and wantvark in the Greater Washington region.
0 The region’s workforce is currently experiencingkals shortage.
0 By 2025, it is expected that the Greater Washingggion will have created 555,500 new jobs.
(Source: NPA Data Services. 2007)
o Between 2007 and 2025, over 275,000 people livinguir region will enter retiremer(Source: BLS.
2007)
o Today, 10,000,000 Americans who are living withisability have a college degree.
o People with disabilities are a viable hiring pool.

Dollars and sense on marketing to people with disdiies:

56,000,000 Americans are living with a disabilibgay.

The aggregate income of people with disabilitigsst$l trillion. This includes $220 billion in distionary
income.(Source: US Census Bureau)

Of the 69.6 million families in the United Stat@§.3 million families have at least one member \gith
disability. (Source: US Census Bureau)

Companies marketing to people with disabilities iach as many as four in every 10 consumers.
88% of Americans prefer to give their businessmpleyers who hire people with disabiliti€Source:
Gallup).

People with disabilities are an untapped targekatdor company products and services.

About the DC Metro Business Leadership Network
Mission Statement

The DC Metro Business Leadership Network (DC M&tdN) promotes the best practices in hiring, retagpiand
marketing to people with disabilities in the Distrof Columbia, Northern Virginia, and Suburban Wand.

R -
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Continued from page 3 — Warm Welcome to the DC MeBLN

2009 - 2011 Board of Directors

Vinece Pastor, Board Chair
Chevy Chase Bank

Cynthia Richardson-Crooks, Vice Chair
The George Washington University

Ellen de Bremond, Treasurer
Diversity Services of DC Inc.

John Kemp
US Business Leadership Network

Katherine McCary
SunTrust Bank, Inc.

Eduardo Meza-Etienne
TecAccess, LLC

Chris Shead, Executive Director, email:
christophers@dcmetrobin.org
DC Metro Business Leadership Network

To contact the DC Metro BLN:

Please be sure to visit their website at:
http://www.dcmetrobln.org/index.shtrfdr additional information
and upcoming events.

PO Box 219
Simpsonville, MD 21150

Phone: 1-888-322-5603

Email: contact@dcmetrobln.org

Call for Disability-
Owned Businesses

The USBLN® is pleased to
announce the launch of the
Disability Supplier Diversity
Program™! This program offers
businesses that are owned by an
individual(s) with a disability,
including service disabled
veterans, an exciting opportunity
to increase their access to
potential contracting opportunities
with major corporations,
government agencies, and one
another. If you or someone you
know is a business owner with a
disability, and would like to learn
more about how to get Disability-
Owned Business Enterprise
Certification through this
program, please contact Aditi
Dussault, Director of Affiliate
Relations and the Disability
Supplier Diversity Program, at
aditi@usblin.orgpr 202.487.5868.

Disability Supplier

WSBLN
Diversity Program
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WELCOME 4™ QUARTER 2009 CORPORATE MEMBERS:

Clarks Shoes Merck & Co, Inc. TSC Associates
Genentech Novartis WellPoint
Johnson & Johnson Starbucks

Workstation Ergonomic Assessment: A Tool for Prevetion and Remediation of
Repetitive Strain Injury

In the United States, Repetitive Strain Injury (RiSIthe number one occupational health problesylteg in more
than $20 billion a year in workers’ compensatiostsdOSHA) and another $100 billion in lost productivity,
employee turnover, and other expengggeficy for Health Care Policy and Reseqr&Sls develop as a result of
repeated exposure to ergonomic risk factors, onehath is the risk associated with the impropergedf an
employee’s workstation. In fact, thousands of pe@pé diagnosed each year with some kind of imgaitrdirectly
related to poorly designed workstations.

Using Workstation Ergonomic Assessment to Help Preant or Remediate RSIs

RSIs result from an accumulation of tension anaistin the body. Ergonomics is the practice of didgpa job or the
work environment to the person so work can be peréd without harmful strain or injury. Effectivegemomics
reduces discomfort and injuries and increasesatibfaction and productivityniversity of Washington,
Environmental Health & SafetyWhen bodies are able to perform work that idinitheir appropriate range-of-
motion, less strain is absorbed by the musculdetkesystem.

Employees operating in an ergonomically correctikatation environment can reduce the possibilitaafuiring an
RSI. Every component of the workstation, from seato keyboard to monitor to mouse; from the remoth range
and positioning of all a worker’s “tools of thede; to how an employee sits (or stands) or postareositions him
or herself while tasking, are all critical to mamagthe amount of strain imposed on the body oaily thasis — and
cumulatively, day after day, ad infinitum. Througtgonomic assessment, employers can ensure thiiyeap are
working at the proper height, angle, and locatoterms of seating, keyboards, monitors, and aiffere equipment.

It makes sense that ergonomic assessment sholloté” when a new employee comes onboard, a aritiece of
the “how” he or she will perform essential taskd amether, over time, he or she acquires an RSI.

Solving Ergonomic Problems

Ideally, through solving ergonomic problems, an Eygr can accomplish the primary goal of RSI preéxenwhile
simultaneously enhancing the productivity and jatis§action of individual employees. Effective engmic
outcomes result from identifying the ergonomic fiaktors associated with an employee and his oshecific task-
set, then systematically eliminating or reducing émployee’s exposure to the identified risk fastor

There are three approaches to this process:

1) Engineering controls (physical changes to a jobéliminate or materially reduce the presence df RS
hazards), such as changing, modifying, or redesigwiorkstations, tools, facilities, equipment, nniatls,
and processes, and work practice controls (changbs way a job is performed)cluding using good
body mechanics and lifting techniques, rotatinganying tasks throughout the day to minimize
muscle fatigue and using tools properly.
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Continued from page 5 — Workstation Ergonomic Assent

2) Administrative controls (the management-controiliextk
practices and policies designed to reduce exposoii®S| hazard
by changing the way work is assigned or schedidedh as
employee rotation, job enlargement, and employéhneaized
changes in the pace of work.

3) Ergonomic assessment, employing such tools as TREMN Guide
to Manual Lifting, postural assessments, risk facteecklists, task
frequency and duration assessments, force/weigasumements,
dimension measurements, anthropometry data coroparienergy
demand assessment, body mechanics assessmertsasshaent of
environmental factors. An ergonomic assessmentidhiociude an
interview of the employee to obtain information abthe
employee’s position duties, an evaluation of thistexg
workstation, and observation of the employee perfiog work
tasks.

Conclusion

To help prevent RSIs, employers may want to consigekstation
ergonomic assessment and modifications as soom esployee is hired,
especially for computer users or other employeeas pérform repetitive
work. For employees who are already working, charigevorkstation set-
up or purchase of ergonomic equipment can effeblaage that allows the
employee to continue working and possibly avoidst-time, lost-
productivity injury. Ergonomic assessments thatiltés effective
workstation and task-process outcomes are a t@dlbde to employers
that can lead not only to a good workstation “fiiyit also to increased
employee satisfaction and productivity.

Related JAN Publications

Accommodation Ideas for Cumulative Trauma Injuries

Accessible Workstations for Office Settings

For additional resources on ergonomics, visit JAN's
Resource Page

- Linda Yost, M.S., CRC, Consultant - Motor / Serysbeam

Visit JAN on the web atttp://www.jan.wvu.edu

RHODE ISLAND

Q ”IFSUSINESS LEADE:;?I—:I[’HI\IVI':'TWORK
The Rhode Island
Business Leadership

Network invites you to
walk the...

Road to Compliance
February 25, 2010

Panelists: Kathy Gips, New
England ADA Center

Robert Sanders, Area Director
EEOC

Michael Evora, Director, RI
Commission on Human Rights

When: February 25, 2010: 8:30 -
10:30 AM (Registration 8:15am)

Where: AIPSO - 302 Central
Ave., Johnston, Rl 02919

Fee:$20

Register by: February 11, 2010 -
Late registration if space permits,
includes continental breakfast

Register online at:
http://sherlockcenter.RIBLNFEB2

5.sgizmo.com

Download a faxable or mail-in
Registration:
http://www.ric.edu/sherlockcenter/
publications/ribinfeb25flyer.pdf

www.ri-bln.com
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>n Washington®

gel 'ﬂngﬁw@dicom Need Advic:e on Disability Efnployment?

Careers & Community for People with Disabilities POWERS
Connect with 23 million qualified PYLES
job seekers with disabilities. SUTTER &
o |VERVILLE PC
GettingHired.com | ATTORNEYS AT LAW

908-470-3648

1501 M Street, NW, 7th Floor
Washington, DC 20005

WWW.ppsv.com
466.6550

An International Call for Artistic Interpretation o f Disability Definition

VSA arts, of which | served as its President an@®@®m 1995-2000, is calling on individuals to destheir visual
interpretation of disability and copy it onto a fu@sd. Please help the USBLN get the word out atiis great
project and share this Call for Participation tlgleyour various distribution networks and encournageple to
participate.

The deadline for submitting postcards to VSA atsdbruary 5, 2010 VSA Arts will be creating an exhibition--
both online and in Washington, DC-- to represeatghbmissions as part of the 2010 International YABA Festival.

What's the Art Project?

Join people from around the world and send in &jpod documenting your interpretation of disabilitll
languages accepte@rint the postcard templats cardstock and create a visual representatignwfexperiences,
impressions, and perceptions. We’'re taking a imeaipproach to investigate how many different wagsple will
interpret the same word.

Disability Postcard Project
c/oVSA arts

818 Connecticut Avenue
Suite 600

Washington, DC 20006 USA

To find out more please visit VSA arts:
http://www.vsarts.org/PreBuilt/showcase/gallery/ieuis/calls/PostCardProject/Index.html

VSA arts fittp://www.vsarts.org/is an international nonprofit organization fouri&5 years ago by
Ambassador Jean Kennedy Smith to create a societyevpeople with disabilities learn through, paipite in,
and enjoy the arts.
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The DBTAC: Mid-Atlantic ADA Center is pleased to present their next quarterly
training topic: MENTAL HEALTH and EMPLOYMENT

Thursday, March 11, 2010
9:00 am - 4:.00 pm
Crowne Plaza Hotel located at 3 Research Court in &tkville, Maryland 20850

This Training will feature speakers from the Jolt&mmodations Network (JAN), and the DBTAC: Mid-Atte
ADA Center; who will review the Americans with Dhlities Act (ADA) employment provisions and dissuhe
implications for applicants and employees with rakhgalth limitations.

Who Should Attend this Training?: Mental Health and Employment is designed for humegource specialists,
managers, employment specialists, ADA coordinattisability advocates and others who would berfiedih an
overview of practical resources and guidance farkimg with applicants and employees with mentallthea
disabilities.

How to Register: Registrations will be accepted with payment dinsh come, first served basis. We have a
maximum capacity for 45 participants. The workshegistration fee is $75, including continental lfeat, a buffet
lunch, as well as a copy of the trainimgterials Method of Payment includes: Check, Credit CardRunchase
Order. For additional details and to register fas event visithttps://www.regonline.com/mentalhealth

The deadline to register is Friday, March 5, 2010.

Accommodations Call the Crowne Plaza Hotel at 301 840 020(hfaiel reservations and advise them that you gre
attending the Mental Health and Employment Trainlhgou have questions or would like more inforioat please
contact Del Rae Conley via emailatatraining@transcen.oog by calling 1-800-949-4232 Voice/TTY (in DC, DE
MD, PA, VA, WV) or 301-217-0124 Voice/TTY.

$ %

Improve your Supplier Diversity Program with Certif ied Disability-Owned Businesses

The new USBLN® Disability Supplier Diversity Program*™ (DSDP) offers major corporations and
government entities a reliable source for identifyng potential suppliers that are disability-owned lnsinesses,
including businesses owned by service disabled vetas. Through the DSDP, your organization can conrct
with a growing pool of qualified suppliers while meting objectives for inclusion of entrepreneurs wh a
disability. Six major corporations have already mae the commitment to include certified disability-owed
businesses in their supply chain, and have joinedsdJSBLN® DSDP - Founding Partners. If you would lile
your company to join Ernst & Young LLP, SunTrust Bank, KPMG, IBM Corporation, Merck & Co. Inc., and
Freddie Mac as a Founding Partner, please contactdii Dussault, Director of Affiliate Relations andthe
Disability Supplier Diversity Program, at aditi@ushbin.org or 202.487.5868.
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Video with ABILITY Magazine on Fox News

More than half of Americans with disabilities amemployed and that
number may be as high as 80 percent, accordingvieral disabled
rights advocates. The federal government, the matlargest employer
has under the Obama administration, as in priofiridirations, set an
initiative to hire disabled workers, but the privaector is not obligated
to do so.

Chet Cooper, who has ADHD and Dyslexia, is the émurof Ability
magazinewhich for twenty years has helped the disabledvaitithg
employers hook up through Cooper's highly succégsiuink.

"We should all look at this and start looking & tbilities of people
rather than the disability, because we are redlin ¢his together and it
is attitudes that are the major barrier and weirgieg to change those
attitudes through the publication," Cooper says.

Fox News made multiple requests of Kathleen Martitiee Assistant
Secretary of President Obama's Office of Disabiitgployment Policy
who is herself blind and her staff, for an intewi® break down the
unemployment numbers for disabled workers andrtipact the
recession may be having on them, but we were réfasg chance to
speak with her or review any numbers.

Our investigation uncovered a November, 2009 uneympént figure of
14.1 percent for the disabled. However, Chet Coepgs this statistic
only accounts for disabled who have been activelgkimg, lost their
jobs and are seeking employment. Cooper and o#p&res point out
that the unemployment figure is actually much highe

Read the full article and watch the video with C@iebper, founder of
ABILITY Magazine:
http://liveshots.blogs.foxnews.com/2009/12/23/jaltiemployment-
for-disabled/

ABILITY Magazine: http://www.abilitymagazine.com/

Fox News: Job Hunt: Employment for Disabled
by Jamie Colby
December 23, 2009

PEATC Announces New
IEP Checklist iPhone
Application

The Parent Educational Advocacy
Training Center (PEATC) is pleased
to announce the development of an
Individualized Education Program
(IEP) Checklist iPhone application.
The IEP is an individualized
program designed to support the
educational needs of school aged
students with disabilities. This new
IEP app helps parents of students
with special needs become better-
informed advocates by making IEP
information easier to access.

The IEP app is offered free of
charge.

To download the IEP Checklist app,
visit the Apple iTunes store, and
type IEP Checklist in the search box.

View the iPhone Application
Demonstration at;

http://www.peatc.org/peatc.cgim?te
mplate=iPhonePressReleaseKit

PAREMNT EDLICATIONAL
ADVOCACY TRAINING CENTER

& ' ()s -~
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Pennsylvania
® J Business Leadership
b Network

Tuesday Talks

http://wwwblnofpa.org

Tuesday Talks with the PA BLN allow companies fraanoss the state and country to quickly learn abaatiuable
resource or success story related to the employaigreople with disabilities. These free monthlypé calls are
scheduled on the second Tuesday of every month Itthp.m. EST.

Participants are also able to have discussionsthtin peers about topics that address: ideascfmramodations;
ways to improve recruitment and/or retention; idiea$ecoming a company of choice for employeesarstiomers;
strategies for compliance; financial incentivesilade to businesses; and more!

Interested parties should pre-register to gainssctaethese conference calls controlled by the BN.BTo register,
contact Stacy Kyle at 717-763-0968 ext. 115tacy.kyle@blnofpa.org

The Pennsylvania Business Leadership Network (PN)8k an employer driven program designed for bessn
leaders to promote hiring practices that enabldifeechpeople with disabilities to enter and suat@&ethe workplace.
The emphasis of the PA BLN is to create opportesitvthere employers can communicate, peer-to-geprovide
candid and frank assessments of hiring successeshaienges.

This network not only provides employers with ascsa network of their peers, it also providesavpmities for
training, positive public relations, an increasednber of applicants with a disability, and a celizeal source of

Celebrating 25 Years!

Job Accommodation Network

information.
(800)526-7234 (V)

Diversitylnc.com _

NOW With GSSENTlAL ACCBSSibi"tV! The Nation’s premier resource for
building inclusive workplaces.

eSSENTIAL Accessibility Inc. is the provider of a
software-based service that makes online environments fully
accessible to individuals with physical disabilities.

Diversitylnc.com features: S MRS

More than 1 million unique monthly visitors ¢ A digital version of
Diversitylnc magazine * The most effective online diversity recruiting
solution, the Diversitylnc Career Center * Diversity facts and figures

« Diversity-management best practices and how-to’s
* Nationally acclaimed Ask the White Guy blog

© JAN’s new model Website.

A service of the U.S. Department of Labor’s Office of Disability Employment Policy. |y,
www.dol.gov/odep/




Continued from page 10 — Tuesday Talks

SCHEDULE FOR TUESDAY TALKS

2010 Topics Scheduled to Date

February 9, 2010- INTERESTED IN OTHER METHODS AND RESOURCES FOR ENSURING
COMPLIANCE AND BUILDING YOUR FUTURE WORKFORCE? Our presenter will be Leslie
Wilson of Wilson Resources. Her company received2009 USBLN “Partner of the Year” award. Ms.
Wilson will highlight the paid internship programtbe Florida Business Leadership Network. This
internship program is used by companies like Blugs€ and Blue Shield of Florida, the Federal Raserv
Bank, and Holland and Knight Law Firm. The no-nskgram offers employers free labor and exposure t
qualified interns in their workplaces. It provideb seekers’ with disabilities opportunities targa
experience and build their resumes.

Ms. Wilson will also share info about the Sociat@gy Administration’s Ticket to Work “Employer
Partner” Program. It is a FREE AND SIMPLE progrdrattcan allow companies to easily connect with
qualified job seekers with disabilities and helgeel contractors to ensure compliance with OFCCP
regulations.

March 9, 2010- WHAT SHOULD WE UNDERSTAND ABOUT BRAIN INJURY? Join us as Rick
Franklin helps us to become more familiar with gasious and widespread disability and gives udangde
on better "accommodations"” for people living witlaib injuries. Mr. Franklin teamed up with Lyelbisies
to create a documentary about the impact that lmainy has had on himself and other survivorsisTh
documentary is called BRAIN INJURY DIALOGUES. Tiens from this documentary and info about
purchasing the DVD can be accessedwatv.braininjurydialogues.org

2009 TOPICS INCLUDED

Where does your company buy its goods and servi€egsplier Diversity

The ADA Amendments Act- What It Means for Businesse

The Business Case for Hiring People with Disalk#iti

Do You Know the Benefits of Hiring our Nation’s H&s?

AAPD'’s Disability Mentoring Day

Employee Resource Groups/Affinity Groups- How cae @bcused on disability be beneficial to your
company?

Is Your Workplace Prepared for an Emergency?

Telework — How Can Businesses Benefit From Suclesilite Work Arrangement?

Tapping Into the Talent of Our Military: Proven B&actices for Recruiting & Onboarding

Tips for Planning Accessible Meetings and TrainiHgw does your company ensure that guests and
employees feel welcome and can participate in gdmvents?

For more information or to suggest topics, contacBtacy Kyle at 717-763-0968 ext. 115 or
stacy.kyle@blnofpa.org

AHEDD has been coordinating the PA BLN since itgption in 2000.
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REGISTRATION NOW OPEN!

The webinar is the third in a series of five beilayeloped and delivered in partnership between:

The Council of State Administrators of VocationaHabilitation — National Employment Team, DBTAC:
National Network of ADA Centers, and the US Busskesadership Network

With support from the DBTAC: Southeast ADA Ceraed the Southeast TACE
PLEASED TO ANNOUNCE A WEBINAR SERIES

Corporate and Organizational Infrastructure: Diver sity Initiatives that Promote the Inclusion of Individuals
with Disabilities

The purpose of this webinar will be to learn fromptoyers who have developed and implemented a rsidge of
diversity initiatives with the assistance of comiityipartners that promote the inclusion of indivadkiwith
disabilities into the workforce, marketplace angd@y chain. Participants will learn about spectarporate
strategies related to:

. Strategic Recruitment and Outreach
. Developing an Employees with Disabilities AffipiGroup
Efforts to Include Disability-Owned Businessemithe Supply Chain

Thursday, February 11, 2009 from 1:30 pm — 3:00 pr&T
Registration: DEADLINE: February 9, 2010:

To register, go tohttp://tacesoutheast.org/webinars/2010/021710/ixpdhgx

Speakers to be announced.

The Employer Assistance & Resource Network (EARN)

The USBLN is a major partner in a cooperative agrement awarded to Cornell University's Employment and
Disability Institute, School of Industrial and Labor Relations to establish a National Technical Assiance
Center for employers on employment of people withidabilities. Funded by the U.S. Department of Labds
Office of Disability Employment Policy (ODEP), thepurpose of the Center is to conduct innovative resech,
assist ODEP in developing demand-side policy, anti@re best practices with employers on the recruitms,
hiring, retention and advancement of people with diabilities. To link with the national technical Assstance

Center, go to_http://www.earnworks.com
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Looking to Hire a Disabled Veteran?

(January 11, 2010, King of Prussia, PA) - The &i&roup Foundation has announced that in 201dliteech out
to job-seeking veterans with disabilities via aittay gift from the military-to-civilian recruitin§irm RecruitMilitary,
LLC. The Sierra Group Foundatiom{w.thesierragroupfoundation.orig a 501(c) (3) non-profit organization who
mission is to cut the high unemployment rate ofgbeavith disabilities.

The gift from RecruitMilitary www.recruitmilitary.comis a year of access to RecruitMilitary's datalzsaore
than 415,000 job seekers who have military backgdeuThe job seekers include men and women who are
transitioning from active duty to civilian life, terans who already have civilian work experiencemiers of the
National Guard and reserves, and military spouses.

RecruitMilitary gives job seekers the option ofitating their percentage of disability when thegiséer in the
database, and about 86% do so. Of those who registeut 55% indicate that they have disabilitie$@ to 30%,
22% report disabilities from 30% to 60%, 7% repbsabilities from 60% to 90%, and 2% report thatythre 100%
disabled.

In announcing the gift, Drew Myers, founder andsptent of RecruitMilitary, LLC, said, "We recognitat
veterans with disabilities face an array of addgilocchallenges to re-employment, and we have $ersetchallenges
turned into opportunities through the added expeif our friends and partners at The Sierra GFRmymdation. We
can't think of a better way to help more of thosterans find assistance and work than to shareataborate fully
with the folks at The Foundation."”

Read the full article:
http://www.thesierragroupfoundation.org/assets/duents/press _release the sierra_group foundatiamitreiitar

y_tagged.pdf
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What can / The Campaign for
YOU do = Disability Employment

At work, it's what people can do that matters.

The Campaign for Disability Employment is a collaboative effort to promote positive employment outcones
for people with disabilities by encouraging employes and others to recognize the value and talent tlyebring to

the workplace. Visit http://www.whatcanyoudocampaidin.org/ for more information and to watch the “I Can”
PSA and “Meet Sue” video.
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Join the fastest growing national network of emplogrs...BLN Affiliates
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Learn more online athttp://www.usbln.org/affiliates.html

Become a BLN Affiliate

The BLN is an educational organization. Members ergge in networking discussions to increase their
knowledge of community outreach, recruiting and inerviewing, the accommodation process and barriersot
employment. By participating in a business to busiess dialog, employers learn how to leverage their

organizations for success. Being a part of the BLEends a message to the community that the businéss
committed to including people with disabilities inthe workforce. For more information on becoming aBLN
Affiliate, please contact Aditi Dussault, Director,Affiliate Relations & Disability Supplier Diversity Program

aditi@usbln.org or 202.487.5868.
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PENNINGTON

IS PROUD TO SUPPORT THE

Business Leadership Network
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EXPERIENCE AND
DEPENDABILITY THAT Eﬁ,ﬂ;ﬁ%.,i
SAVES YOU MONEY. -

Call 800-221-6827 or
visit www .easterseals.com/seniors
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